
Code of Conduct  

Preamble:  

The residents and businesses of Portland are entitled to have a fair, ethical, and 
accountable city government, which has earned the public’s full confidence for integrity. 
The common good is the highest purpose. 

The following code of conduct describes how Portland City council oƯicials and personnel 
should treat each other and work together for the common good of the community. 
Conducting the city’s business in an atmosphere of respect and civility is essential to this 
code.  

This code contains principles to ensure an atmosphere where individual members, staƯ, 
and the public are free to express their ideas and work to their full potential. As city oƯicials 
we are responsible for holding ourselves and each other accountable for displaying actions 
and behaviors that model the shared principles in this code. 

 

1. Conduct  
a. The Council will assume fair and equal treatment of all people, claims and 

transactions coming before the council and its committees. 
 

b. Council OƯicials and city personnel shall refrain from abusive conduct, 
personal charges or verbal attacks upon the character or motives of other 
members of the council, advisory bodies, staƯ or the public.  
 
 

2. Act in Public Interest 
a. Council Members will work for the common good of the people of Portland 

and not for any private or personal intent. 
 

3. Comply with the Law 
a. Members shall comply with all applicable federal laws, state laws and city 

ordinances of their public duty 
 

4. Respect for Process 
a. Members shall perform their duties in accordance with the processes and 

rules of order established by the City Council and city charter governing the 
deliberation of public policy issues, the involvement of the public and the 



implementation of policy decisions of the city council by city staƯ. 
 

b. The Council will focus on holding eƯicient meetings that achieve 
constructive solutions for public benefit. 

 
5. Conduct in Public Meetings 

a. Members shall prepare themselves for public issues; listen courteously and 
attentively to all public discussions before the body; and focus on the 
business at hand. They shall refrain from interrupting other speakers; 
making personal comments not germane to the business of the body; or 
otherwise interfering with the orderly conduct of meetings. 
 

b. Members will ensure their comments during meetings are succinct and 
relevant to the topic at hand. 
 

c. It is the role of the Chair or Council President to maintain order of the public 
meeting. Members should honor those eƯorts by maintaining focus on 
current agenda items. Any disagreement around the agenda or chair’s 
actions should be voiced politely and with reason. 
 

d. The council will respect the right of each councilor to be heard and 
judiciously limit their comments in order that every councilor has an 
opportunity to speak. 

  
6. Positive Workplace Environment 

a. Members shall support the maintenance of a positive and constructive 
workplace environment for city employees and for residents and businesses 
dealing with the city. Members shall recognize their special role in dealings 
with City employees to in no way create the perception of inappropriate 
direction to staƯ. 
 

b. All StaƯ should be treated as professionals. Clear, honest communication 
that respects the abilities, experience, and dignity of each individual is 
expected. Poor behavior towards staƯ is not expectable. 

 

 


