
July 20, 2020 
 
 
Mayor Ted Wheeler 
Commissioner Eudaly 
Commissioner Fritz 
Commissioner Hardesty 
 
Mayor Wheeler and members of Portland City Council,  
 
We write today on behalf of the Portland Clean Energy Community Benefits Fund (PCEF) Grant 
Committee. We were appointed by you to serve a key role in guiding the development and 
implementation of PCEF, a program which seeks to address the challenges of climate action as well as 
social and racial justice in Portland.  
 
We are writing about the racist noose incident that took place at the 4th and Montgomery Building on 
May 20th, 2020. As reported by the Northwest Labor Press1 “ first year apprentice plumber on COVID 
safety duty was roving around a construction site wiping down high-touch surfaces with bleach rags 
when she saw something that gave her a jolt. On the second floor between two construction elevator 
doors, someone had hung a thin 30-inch long rope from some wires, tied in the shape of a noose.” 
Ultimately, we learned that the apprentice had to take down the noose herself. 
 
It has been almost four weeks since news of the incident was made public and 2 months since the actual 
event occurred. It is reprehensible that incidents like this happen all too often in our society, but even 
more so in the construction trades. However, the lack of accountability is an ongoing and persistent 
wound. 
 
As the City is one of four project owners of the development, it is imperative that we hold accountable 
ourselves, Andersen Construction, the general contractor, TCM Corp., the subcontractor who was 
initially dismissive of the incident, and any individual that played a role in perpetrating the incident. Only 
when we hold our ourselves and our contractors truly accountable will we send a clear message 
throughout the construction sector that actions such as these are utterly and completely unacceptable 
and will not be tolerated. 
 
Next month, we will release our first request for PCEF proposals, the vast majority of which will involve 
construction. It is not lost on us that we must be ready to tackle racism, in all its forms head on. That is 
why we write to you today. We cannot remain silent on this issue. We stand in solidarity with the 
demands of Oregon Tradeswomen, Constructing Hope, and other community organizations (in their 
letter to Anderson Construction dated June 19, 2020), and request that there is clear follow-up and 
public reporting on this incident.  
 
As we explore practices to ensure the full safety and inclusion of women and Black, Indigenous and 
people of color in the workplace, we seek greater accountability and systemic change in the 
expectations and standards that the City of Portland places on construction contractors in regard to 
racial and sexual harassment, bullying and threatening behavior.  

 
1 “Noose incident leads unions to call for culture change in construction” (NW Labor Press, July 2020)-
https://nwlaborpress.org/2020/07/noose-incident/ 

https://www.koin.com/local/multnomah-county/reprehensible-noose-found-in-portland-construction-site/
https://nwlaborpress.org/2020/07/noose-incident/


 
In the meantime, we expect the City respond to a list of action items for public owners presented by 
Oregon Tradeswomen, Constructing Hope, and Metropolitan Alliance for Workforce Equity that 
include: 
 

● Work with a MAWE representative to create a public owner specific Jobsite Culture Pledge and 
advocate for other agencies to join us in signing it; 

● Propose establishing an anonymous, confidential reporting mechanism on our 
construction job sites and provide quarterly reporting on incidents; 

● Develop an internal protocol for public owner’s response to incident reports on construction 
job sites; 

● Update public owner’s contract language to reflect expectations for contractors and to clarify 
remedies for non-compliance; 

● Create a resource and referrals list for reporting individuals that will include contacts 
for unions, apprenticeship programs, and pre-apprenticeship programs and further 
identify resources for unrepresented journey-level workers; and 

● Adhere to the actions outlined in the Construction Career Pathways framework, 
including requirements for harassment prevention training on jobsites in alignment 
with the recommendations of the Regional Respectful Workplaces Model Review 
Committee. 

 
We cannot truly welcome women, Black, Indigenous, and people of color into well-paying trades careers 
under current conditions. The construction sector, simply put, poses too many dangers as workers wield 
tools, operate heavy equipment, and work at heights and in conditions that can injure, maim, and even 
kill someone if care is not used. We can only truly care for workers if we  set the clearest guidance that 
actions such as these are unacceptable.  
 
We understand that in the weeks since the incident was raised, there have been some preliminary steps 
of action taken by Andersen Construction. The community deserves to know more. Black Lives Matter, 
and it is imperative that as a public program and as public officials, we are putting forward the 
expectations for construction jobsites that are based on anti-racist and fully inclusive practices. We look 
forward to hearing back from Anderson Construction on the demands laid out by Oregon Tradeswomen, 
Constructing Hope, and other community organizations on June 19th and we look forward to working in 
collaboration with the City to both prevent this from occurring again, but also ensuring accountability 
when it does.  
 
Sincerely, 
 
Michael David Edden Hill  Robin Wang 
 
Jeffrey Moreland Jr.   Shanice Brittany Clarke 
 
Faith Graham    Andrea Hamberg 
 
Megan Horst    Maria Gabrielle Sipin 
 
Ranfis Giannettino Villatoro 
 


