Planning Assistant Negotiations
City Proposal
November 8, 2005

The City and City of Portland Professional Employees Association agree to add the
classification of Planning Assistant to Schedule A of the parties’ July 1, 2004 — June 30,
2007 Labor Agreement.

The pay range of $13.35 to $17.04 for period of July 1, 2005 through June 30, 2006 will
be converted to pay steps for inclusion in Schedule B of the Labor Agreement. The steps
are:

Entry 1Year 2 Year 3 Year 4 Year 5 Year

$13.35 $14.02 $14.72 $15.46 $16.23 $17.04

All of terms and conditions of the Labor Agreement will apply to employees in this
classification.
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Materials Quality Compliance Specialist Negotiations
City Proposal
November 8, 2005

The City and City of Portland Professional Employees Association agree to add the
classification of Materials Quality Compliance Specialist to Schedule A of the parties’
July 1, 2004 — June 30, 2007 Labor Agreement.

The pay range of $25.96 to $33.16 for period of July 1, 2005 through June 30, 2006 will
be converted to pay steps for inclusion in Schedule B of the Labor Agreement. The steps
are:

Entry 1Year 2 Year 3 Year 4 Year 5 Year

$25.96 $27.27 $28.65 $30.06 $31.60 $33.16

All of terms and conditions of the Labor Agreement will apply to employees in this
classification.
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City Proposal
July 25, 2006

The City of Portland and the City of Portland Professional Employees Association
(COPPEA) agree to attach to and make the classification of Hydrogeologist (6055) part
of Schedule B of the parties’ July 1, 2004 to June 30, 2007 Labor Agreement.

The pay rates for this classification are as follows:

Entry 1 Year 2 Years 3 Years 4 Years 5 Years

$29.45 $30.90 $32.48 $34.09 $35.79 $37.56

All other terms and conditions of the Labor Agreement will apply to employees in this
classification.

The incumbent employee in this classification, Rodney Struck, is paid more than the
maximum rate above. His pay shall remain at its present rate until the maximum for the
classification exceeds it, at which time he shall be entitled to any negotiated adjustments.
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