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JOINT COMMITMENT and TENTATIVE AGREEMENT

The parties have been engaged in an ongoing discussion on matters of mutual concern and have a shared
interest in addressing the following primary issues facing the City and members of the DCTU:
« Health Care and Costs for Health Care
Compensation
Encouraging Collaborative Strategies to Mitigate Health Care Cost Trends
Predictability and Stability for Employees and the City
Continued Improvement of the Long-Term Labor-Management Relationship
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: JOINT COMMITMENT e
In recognition of these overarching concemns, the parties hereby endorse the following activities that shall occur
over the term of a four-year (2006-2010) labor Agreement.

A. The DCTU will work with the City on health/wellness/disease management strategies and programs
that both improves enrollees’ health and moderates medical and drug plans’ cost increases.

B. The DCTU will work within a joint labor/management framework to help craft a weliness program.

C. The DCTU will work with the City in a multi-year joint Health and Wellness Strategy that is aimed at
reducing self-insured health care cost trend increases by 3% to 5% over the next 4 years (See attached
Addendum). .

D. The DCTU will commit to educating its members on matters of health/weliness/disease management
and health care costs. ‘

E. The DCTU will work with the City to produce an annual work plan on wellness and health care cost
mitigation.

F. The DCTU will work collaboratively with City and all bureaus to identify changes in work processes,
systems, and other requirements that could result in cost savings and/or efficiencies to help offset fixed
costs in the bureaus’ budgets.

G. In conjunction with other labor organizations representing City employees, the DCTU will meet with
Council three times annually to discuss programs and review progress-to-date.

H. The signatories to this agreement are committed to using the Labor Management Committee process
to address operational issues that may arise during the term of the collective bargaining agreement.
This committee is not engaged in bargaining nor does this commitment constitute an agreement by
either party to re-open the contract should they be unable to resolve an issue within the Labor
Management Committee.

' TENTATIVE AGREEMENT
Further, in order to foster a period of time where the parties can focus and engage in the above referenced
activities, by their signatures hereto, the parties hereby tentatively agree to resolve the 2006 negotiations for a
successor labor Agreement as follows:

1. Term of Agreement — July 1, 2006 through June 30, 2010.

2. Wages — The “Salary Rates” for members of the DCTU bargaining unit shall be adjusted annually
during the term of the labor Agreement by the Portland-Salem, OR-WA CPI-W with a minimum of 2.0%
and a maximum of 5.0%. See Attachment A.

3. Health Care — The DCTU affirms its commitment to the joint health/weliness/disease management
activities referenced above. Further, the City shall contribute ninety-five percent (95.0%) of the
combined total medical, vision and dental rates adopted by the City Council for the one party, two-party
or family enrollees (whichever applies) for each of the medical, dental and vision options provided.
Each employee shall contribute five percent (5.0%) of the combined total medical, vision and dental
rates adopted by the City Council for the one party, two-party or family enrollees (whichever applies).
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See Attachment B. The level of benefits shall remain in effect for the duration of the 2006-2010
Agreement unless mutually agreed to by the parties.

4. PERS - Reference to PERS related ORS citations shall be updated. See Attachment C.

5. All other terms and conditions of the 2006-2010 labor Agreement to remain as provided in the 2004-
2006 labor Agreement.

6. This tentative agreement is subject to the parties’ respective ratification procedures. Upon bilateral
ratification, a 2006-2010 labor Agreement document reflecting this tentative agreement shall be
prepared and executed by the parties authorized representatives for printing, distribution to and use by
DCTU, its members and the City.

e,

P ——1

For the City . Forthe DCTU
Date: 'Zgz._c&g,ﬁgg_cwb: e SBozel,
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Attachment B

Health and Life Insurance

Labor/Management Benefits Committee.
16.1.1 The parties agree to the continuation of the city-wide Labor/Management Benefits
committee. The committee will consist of 44 12 members. One member shall be appointed from
each of the following labor organizations: the District Council of Trade Unions (DCTU), the
Portland Fire Fighters' Association (PFFA), the City of Portland Professional Employees
Association (COPPEA), AFSCME, Local 189 representing Emergency Communications
Operators (BOEC), Municipal Employees, Local 483 representing Recreation Employees
(Recreation) and the Portland Police Commanding Officers Association (PPCOA). The
remaining seven six members shall be appointed by the city.

- A quorum of twelve ten voting members is required for the committee to take action. An absent

committee member may designate a substitute with full voting authority. Any committee member
may invite one or more visitors to attend committee meetings.

The committee shall select its chairperson, who shall serve at the will of the committee.

In order to make a recommendation to the City Council, at least 10 committee members must vote
in favor of the recommendation. The committee shall be responsible for establishing internal
committee voting and decision-making processes.

Members of the committee shall be allowed to attend committee meetings on-duty time. In the event
meetings are scheduled outside the regular shift hours of a.committee member, the city shall make
every effort to adjust the shift of the member to allow the member to attend while on duty.

The committee shall meet at least quarterly, and shall make written recommendations regarding
plan design changes in the employee benefits program to the City Council no later than April 1% of
each year.

The City Council shall retain the discretion to implement or reject any of the committee's
recommendations. In the event the committee makes a recommendation that is consistent with the
committee's authority, is actuarially sound and meets all the requirements of federal, state and local
laws, and Council rejects the recommendation, any reductions in plan costs that may have occurred
due to the change in plan design, will be treated as having occurred for the purposes of calculating
the maximum city contribution under this agreement. These costs will be calculated by evaluating
the premiums and/or rates as if the changes had occurred, the rates and/or premiums absent the
changes, and the number of participants under the plan(s) involved. (For example, if the self-insured
plan two party rate would be $298 per employee per month with the addition of a benefit design
change "X", but Council rejects the design change and therefore the two party rate is $350 per
month per employee, the city contribution will be increased $52 per month per employee on the
self-insured plan to give credit for the change.)

Benefits Eligibility

Permanent full-time employees shall be eligible as provided herein for medical, dental, vision and
life insurance coverage the first of the month following the date of hire. Permanent full-time
employees shall cease to be eligible as provided herein for medical, dental, vision and life insurance
coverage as of the last day of the month following the date of unpaid leave status or of their
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Schedule A - “Annual Adjustments”

(see top of page 88 of current contract)

YEAR ONE - Effective July 1, 2006, Schedule “A” wage rates will be revised as follows:

Salary rates for classifications in Schedule “A” for the period July 1, 2006 to June 30, 2007 are to be

increased by one hundred percent (100%) of the annual increase in the Gonsumer Price Index for

Urban Wage Eamers and Clerical Workers (CPI-W) (as measured by the annual change in the index

between 2nd Half 2004 and 2nd Half 2005) for Portland-Salem, OR-WA, published by the Bureau of

Labor Statistics, U.S. Department of Labor. However, in no event shall the salary increase be less
_than two percent (2.0%) or greater than five percent (5.0%).

YEAR TWO - Effective July 1, 2007, Schedule “A” wage rates will be revised as follows:

Salary rates for classifications in Schedule “A” for the period July 1, 2007 to June 30, 2008 are to be
increased by one hundred percent (100%) of the annual increase in the Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W) (as measured by the annual change in the index
for between 2nd Half 2005 and 2nd Half 2006) for the Portiland-Salem, OR-WA, published by the
Bureau of Labor Statistics, U.S. Department of Labor. However, in no event shall the salary increase
attributable-to-the-GRI be less than two percent (2.0%) or greater than five percent (5.0%).

YEAR THREE - Effective July 1, 2008, Schedule “A” wage rates will be revised as follows:

Salary rates for classifications in Schedule “A” for the period July 1, 2008 to June 30, 2009 are to be
increased by one hundred percent (100%) of the annual increase in the Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W) (as measured by the annual change in the index
between 2nd Half 2006 and 2nd Half 2007) for Portland-Salem, OR-WA, published by the Bureau of
Labor Statistics, U.S. Department of Labor. However, in no event shall the salary increase attributable
to-the-GRI be less than two percent (2.0%) or greater than five percent (5.0%).

YEAR FOUR - Effective July 1, 2009, Schedule “A” wage rates will be revised as follows:

Salary rates for classifications in Schedule “A” for the period July 1, 2009 to June 30, 2010 are to be
increased by one hundred percent (100%) of the annual increase in the Consumer Price Index for
Urban Wage Eamers and Clerical Workers (CPI-W) (as measured by the annual change in the index
between 2nd Half 2007 and 2nd Half 2008) for the Portland-Salem, OR-WA, published by the Bureau
of Labor Statistics, U.S. Department of Labor. However, in no event shall the salary increase be less
than two percent (2.0%) or greater than five percent (5.0%).

Note: Remainder of Schedule A per the 2004-2006 labor Agreement.
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separation from active_employment. Medical, dental, vision and life insurance benefits will be paid
at 100% of the city contribution for those employees who have a Standard Hours designation of at
least seventy-two hours in a pay period in a benefits eligible, budgeted position.

Followmg an authorized unpaid leave, a permanent full-time employee shall be eligible for medical,
dental, vision and life insurance as provided herein on the first calendar day of the month in which
said employee returned to active employment.

16.2.2 Permanent part-time employees will be eligible for medical, dental, vision and life insurance
- coverage the first of the month following the date of hire. Permanent part-time employees shall
cease to be eligible as provided herein for medical, dental, vision and life insurance coverage as of
the last day of the month following the date of unpaid leave status or their separation from active
employment. The amount of contributions which the City will make on behalf of permanent part-time
employees for medical, dental, vision and life insurance benefits shall be as follows:

Standard Hours Per Pay Period Percentage of Full-Time

Employee Contribution
40 -45 50%
46 - 55 63%
56 - 63 75%
64 - 71 88%
72-80 100%

The percentage of benefits shall be based on the employee's Standard Hours designation as of May 1 of each
year. Changes to that status will only be made in the event that there is a change in position and/or a change in
scheduled hours that will exceed six months. ,

16.3 City Contributions
16.3.1 Effecti 1, 2006 through June 30, 2010, the City shall contribute ninety-five percent (95.0%) of

the combined of the total medical, vision and dental rates adopted by the City Council for the one
party, two gg_rg or family enrollees (whichever applies) for each of the options (self-insured or

Kaiser) Vi in. emplo shall contribute five percent (5.0%) of the combined total
rates adopted by the City Council for the one party, two party or family enrollees (whichever

applies). Contributions for part-time employees are governed by Clause 16.2.2. Once plan rates

for each benefit year have been adopted by the City Council, the respective City and Employee
contribution amounts shall be computed and the DCTU shall be provided written notice of the
amounts. '
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16.3.2.1  For the term of the Agreement a benefits eligible employee who has alternate group medical
coverage may choose to opt out of City provided medical coverage. A full-time employee who
chooses to opt out shall not be required to pay the contribution in Clauses 16.3.6 and 16.3.6.1 and
shall receive a cash payment every payday (except for the third payday in a month) as follows:

Cash Payment One Party $25.00 per payday
Two Party  $45.00 per payday
Family $62.50 per payday

16.3.2.2 Employees may elect to receive the cash payment as cash (subject to withholding) or as a pre-tax
contribution into a Flexible Spending Account (MERP or DCAP). In addition to the cash payment to
the employee, the City shall contribute for each full-time employee who opts out of medical
coverage an additional amount to the Health Fund as follows:

City Contribution One Party  $406-37 117.26 per payday
Two Party  $84-80 93.59 per payday
Family $66-00 72.86 per payday

16.3.82.1 Effective July 1, 2006-of each year of the Agreement, the City contribution rate provided in 2005~
2006 the previous year of the Agreement shall be adjusted to reflect the full annual percentage
increase in the Portland-Salem medical care component in the Consumer Price Index for Urban
Wage Eamers and Clerical Workers (CPI-W) current base period measured by the reported
percentage change between the 2nd Half of 2004 of the most recent calendar year and the second
half of 2003 the second most recent calendar year as published by the federal Bureau of Labor
Statistics. However, in no event shall the contribution rate increase be less than two percent (2%)
or greater than ten percent (10.0%).

16.3.4 The City shall pro-rate the cash payment and City contribution in 16.3.2.4 1 and 16.3.2.5 2 above
for part-time benefits eligible employees based on the standard hours schedule. (See
Article 16.2.2.) ’
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- 16.3.8

Benefit coverage for domestic partners will continue. Availability of domestic partner benefit is
subject to continuing availability from the City’s employee benefit insurance carriers. The

Committee will recommend eligibility rules governing domestic partner benefit coverage to the City
Council.

16.4
16.4.1

16.4.2

Health Fund Reserves

The Health Fund shall be maintained with adequate reserves to meet fund obligations, which
include claims, Incurred But Not Reported Claims Reserves, and Large Claim Reserves. The
committee shall make recommendations to the City Council on creating other reserves as
appropriate.

The term “excess reserves”, as used in this agreement, shall be defined as the monies in the Health
Fund which are not needed to meet fund obligations. Excess reserves shall remain in the Health
Fund, but shall be subject to separate reporting.to the committee.
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16.4.3  The Health Fund and all reserves associated with the Fund must be maintained in an interest
bearing account. Fund reserves shall be pooled, and shall not be allocated on an individual
employee or employee group basis.

16.5 Retiree and Survivor Benefits ‘

16.5.1 The city shall make available to a retired employee spouse (or domestic partner) and ellglble
children, or to the surviving spouse (or domestic partner) and eligible children, or to a surviving
spouse or domestic partner, the same medical, dental, and vision benefits offered to active
employees. The cost of the plans shall be borne by the retiree, surviving spouse, or surviving
domestic partner. Such coverage shall be made available through the city until both the retiree and
spouse (or domestic partner) become eligible for federal Medicare-coverage.

16.5.2  The city shall provide to the spouse (or domestic partner) and eligible dependent children of an
employee who is killed on the job, the same medical, dental and vision benefit plans available to
active employees. The city agrees to continue the city contribution for the spouse (or domestic
partner) and eligible dependent children until the spouse (or domestic partner) becomes eligible for
federal Medicare coverage or remarries (or establishes a new domestic partnership) and for each
dependent child, to the date which meets the ehglblhty requirements of the health plan in which said
eligible child is enrolled.

16.6 Life Insurance
16.6.1 The city shall provide each employee with a life insurance policy; said policy shall be secured and
maintained in accordance with the city's existing practices.

16.6.2  The value of the policy shall be no less than $10,000 and if greater, shall be such amount as
established by the C|ty Council upon the recommendation of the Labor/Management Benefits
Committee.

16.6.3  The city shall make available supplemental life coverage on a voluntary, employee paid basis.

16.7 Deferred Compensation
The city shall allow employees under this contract to participate in the Deferred Compensation
Program that is currently available to employees. However, if the program is determined not to be
allowable as a tax deferral under the Internal Revenue Code, the participating employee shall hold
the city and the union harmless against any and all claims, demands, or other forms of liability
arising as a result of any invalidation of the terms and conditions of the Program.

16.8 Federal Health Legislation
If the Federal Government enacts Federal Health Legislation, or if any taxing authority taxes or
otherwise limits or restricts health care benefits paid by the city, the city and the union will
immediately negotiate on the effect of that legislation as it pertains to this Article.

16.9 Disability Insurance
The city shall modify the benefits plan to include the addition of disability insurance for employees if
recommended by the Labor/Management Benefits Committee and approved by the Portland City
Council.

16.10 Domestic Partners
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For purposes of this agreement, the phrase “domestic partners” shall be as defined by the Labor-
Management Benefits Committee.



EXHIBIT A-9
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Clause 16.3.5 — to read as follows: @06' % 5/ ;/ oL

Effective-July-1.2004 The 5% emplo emium contribution shall be deducted
X n rovided under law) , each payday (except for the third

payday in a month). eaek
. OnePary 3660 per-payday ‘v
- Fweo-Rarty $41:00 per-payday

Family ~ $46:60 perpayday
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Attachment C
Amend the listed clauses as follows:

17.3.1 The City agrees to convert sick leave pay, upon retirement to a PERS supplement, as
contemplated by ORS 237-163 238.350, or on an equivalent basis for those employees
covered by a retirement program other than PERS.

26.7 Wage Scales The City agrees to maintain its membership in the State of Oregon Public
Employees Retirement System (PERS). The City shall “pick-up”, assume and pay a six
percent (6%) average employee contribution to the Public Employees Retirement Fund for the
employee members then participating in the Public Employees Retirement System. Such

“pick-up” or payment of employee member contributions to the system shall continue for the
life of this agreement and shall also be applicable to employees who first begin to participate in
the system on and after July 1, 1980, to the termination of this agreement.

The full amount of required employee contributions “picked-up” or paid by the City on behalf of
employees pursuant to this agreement shall be considered as “salary” within the meaning of
ORS 237-003(8) 238.005 (20) for the purposes of computing an employee member's “final
average salary” within the meaning of ORS 237-003(12) 238.005 (8) but shall not be
considered as “salary” for the purposes of determining the amount of employee contributions
required to be contributed pursuant to ORS 237074 238.200. Such “picked-up" or paid
employee contributions shall be credited to employee accounts pursuant to ORS 23%0#4
238.200 (2) and shall be considered to be employee contributions for the purposes of ORS
237-001-t0-237-320 238.200.

City empbyees under Multnomah County Retirement System will receive in lieu of the PERS
“pick-up” a six percent (6%) contribution by the City of Portland into its Deferred Compensation
Program.



