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Applicant name: Andrea Hamberg 
Primary area of expertise: Sustainable Ag/Green Infrastructure 

Secondary area of expertise: Workforce Development 

Potential and/or perceived conflict of interest 

Andrea has not been associated with any non-profit organization in the past or currently that may 
apply for PCEF funds. 

Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

I am an environmental public health professional, with both personal and professional experience 
in public agencies, nonprofits, and small businesses, and a demonstrated commitment to 
environmental justice.    Currently I supervise the Healthy Homes and Communities Team in 
Environmental Health Services at Multnomah County Health Department. Working within a 
framework of environmental justice, the team’s portfolio includes reductions to toxics exposures 
in home, soil, water, and air; analysis of land use and transportation policy; and emerging issues 
such as climate change.    At Oregon Health Authority I led the Oregon Climate and Health 
Program, where I worked with several counties in the development of local climate and health 
assessments. I also coordinated the Oregon Health Impact Assessment (HIA) Program, which 
analyzes the public health and equity impacts of proposed plans, policies and investments. I led 
the three-part HIA of Metro’s Climate Smart Communities Scenarios Plan. While at OHA I served 
on grant application and contract review committees for many agencies and foundations.    Other 
relevant experience: first staff member of Groundwork Portland, an environmental justice 
organization dedicated to community-based redevelopment of contaminated urban lands, in part 
through the creation of the Green Team, a paid youth job corps; facilities manager at People’s 
Food Coop during a green building project that earned the Co-op recognition as Portland’s first 
Leed Certified Building; community organizer in Minneapolis.    I’ve also served on and facilitated 
for several non-profit, community, and business boards as both a community volunteer and a paid 
facilitator with a focus on participatory democracy. 

Q2: What excites you about the possibility of serving on this advisory body? 

Climate change is the most critical crisis of our time, and we are running out of time to act. I’m 
terrified of what is coming, of what could come, and our collective inaction in the face of it. The 
success of this measure at the ballot box was the first thing to give me hope of collective action in 
a while.     I am excited about the opportunity we have to respond to an unfolding public health 
and environmental justice crisis, and do so in ways that follow the leadership of impacted 
communities, and build equity, resilience, and economic stability throughout our city.    I am 
excited about the opportunity to build and deepen relationships between agencies, businesses 
and community organizations as we develop and implement a collective vision for our new energy 
future. I’m excited about the opportunity to fund projects that are evidence-based, but have only 
been available to wealthy community members. I’m excited about the opportunity to support the 
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creation of a new wave of businesses and trained workers to help move us to our new energy 
economy. I’m excited to help build wealth in communities of color that have been excluded from 
full participation in our past and current economies. I’m excited about the opportunity to help our 
city’s businesses and community organizations pilot new ideas that would never otherwise have 
found investment funds.     As a public health professional, I am excited to find ways to maximize 
the public health and environmental justice benefits of these investments. 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

The first term of this advisory body is critical for gaining the public’s trust. The most important 
thing I would hope to accomplish is to help the committee demonstrate that we can successfully 
fund projects that build equity, create economic opportunity, and act on climate change. In order 
to do that, my priorities would be: setting up a successful committee structure that supports the 
full participation of each member; building strong relationships with Program staff and committee 
members; and setting up clear project selection and communication mechanisms to ensure 
success and transparency. 

Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

I’ve worked in diverse communities throughout my life. Currently in my role at Multnomah County 
I work with all populations that live in, work in or visit our community. One recent example when I 
needed to bring together multiple agencies and community groups was when the US Forest 
Service identified a possible public health concern at a local manufacturing facility. Air pollution is 
harmful and with so many unknowns, many people in the community were really afraid. I helped 
coordinate community meetings with 100s of participants, ensuring that state agencies would be 
in attendance to answer community questions, provided interpretation in multiple languages, 
offered child care, food, and transportation to ensure community participation, and then kept 
lines of communication open to ensure followup questions were answered and community 
members’ concerns were heard.    I’ve also served on several non-profit and community boards, 
including serving as Board Chair for Living Stages, a local arts organization that uses theatre and 
storytelling as a platform for community reflection, empowerment, and action. In my time at 
Living Stages we held theater workshops in the Jade District, Old Town, Roseway, Albina, and 
Montavilla. The workshops provide multiple formats for participation so people with many 
different languages, physical abilities, classes, genders, races, and sexual orientations can come 
together and create a shared narrative. Living Stages has given me deep community relationships, 
a profound respect for story, and an understanding of the benefit of being able to collectively 
rewrite the ending to create a better outcome. 

Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

The ability to listen is the most important and most challenging part of communication, one that 
requires intention, effort, and commitment. It becomes especially challenging when there’s 
disagreement or conflict. I have worked as a professional facilitator for almost 20 years in a wide 
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variety of settings. As a facilitator, I have a practice of working to stay curious, asking a lot 
questions to make sure I understand the perspectives, values, and goals around the table.    I have 
learned to value open and honest conflict, despite white dominant culture’s fear of it. Airing 
conflict is a key  way to honor and make space for the richness of experiences and perspectives in 
the room. Hiding conflict maintains the status quo, and prevents the group from working together 
to develop new solutions. And global climate change is a situation that demands new solutions.    
As a facilitator, I regularly work with groups within a consensus decision-making process. Within 
that decision-making framework, the group works to discover the best possible solution for the 
group at the time, with a focus on uncovering the wisdom of each participant and resolving all the 
concerns in the room. Decisions made through this process are often easy to implement, as 
barriers to success have been identified and resolved upfront, by the people most impacted by the 
outcome. This committee’s work will benefit from a group process that aims to make space for all 
perspectives. 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 

As a white woman I’ve spent a lot of time listening and reading and writing and thinking and 
attending workshops. Several years ago I took an anti-racism 201 workshop, with a focus on 
creating white co-conspirators and de-centering whiteness in anti-racism work. The main 
messages I took away were 1) Do my own work (keep growing and learning), 2) Follow the 
leadership of communities of color, 3) Do anti-racism work whenever and wherever I am.     I have 
carried these three responsibilities with me ever since. In my current work, I rewrote all my staffs’ 
position descriptions to include time for personal and team work on institutional oppression with 
an explicit race-first lens. I set up a monthly learning opportunity with my team to ensure that we 
co-create an atmosphere where we encourage each other to grow, and hold each other 
accountable to that growth. My team conducts an equity analysis on every project they do, and 
many of their analytic tools have become Department standards. My team is currently working on 
a Multnomah County Environmental Justice Snapshot to document current conditions in the 
County so we know where to dedicate resources, and so our community can hold us accountable 
to that work. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

Blank/No answer 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 

Blank/No answer 

Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

I work for Multnomah County; parts of the County may consider applications for monies from this 
Fund. 
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Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 

N/A 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

N/A 
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Applicant name: Andrea Johnson 
Primary area of expertise: Residential EE/RE 

Secondary area of expertise: Finance 

Potential and/or perceived conflict of interest 

Andrea is Executive Director of Green Empowerment whose focus is international. 

Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

My professional and lived experience has given me a deep understanding of Oregon, US and 
global energy policy, strategy and programs. I spent 3.5 years in Ecuador advancing community 
development with Peace Corps and later implemented a payment for ecosystem services 
program. My experience with program management and broad stakeholder engagement launched 
me into the energy sector in Oregon, first with the Citizens’ Utility Board before I managed the 
Energy Trust of Oregon Residential Program. In that position I lead the launch of a moderate-
income on-bill financing program and coordinated with key stakeholders to integrate Energy Trust 
incentives into Cully 2.0, the neighborhood home retrofit program, in close collaboration with 
NAYA, Verde and other community leaders.     As the Executive Director of Green Empowerment, I 
combine my background and passion for community development, equity and clean energy 
solutions to advance our programs implementing community-based sustainable solutions 
internationally. To support our core mission, we provide technical and administrative training to 
community members and local partner organizations and jobs training focused on clean energy 
projects. I interact with local communities in eight countries, partner organizations serving those 
communities, technical experts, regional networks, donors and foundations. I oversee all revenue 
generation, proposal development, grant management and subgrants to our partner 
organizations. I strongly believe that Green Empowerment’s approach to participatory community 
development for decision-making, community ownership of projects and mobilization of local 
groups are key elements to the long-term viability of our projects – a perspective I believe 
incredibly applicable to the goals of the PCEF. 

Q2: What excites you about the possibility of serving on this advisory body?  

I’ve watched with great concern as the City of Portland moves into the necessary transition to 
clean energy and climate resiliency, while grappling with its history of racism and structural 
discrimination that has kept many of the most disadvantaged peoples from prospering. Using my 
expertise to help Portland demonstrate a more equitable approach to leadership with a new 
approach to developing renewable energy and local jobs in a way that truly responds to 
community needs is of huge interest to me.    Additionally, while Portland’s approach is novel for 
the US, I believe that bringing a global perspective to the advisory committee will greatly enhance 
PCEF’s probability of holistic success. I’ve now worked on many types of power-sharing models 
that give greater voice and resources to underserved peoples and organizations, and seen 
firsthand how these models result in far greater impact and resiliency when successfully 
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implemented.    Beyond program implementation, I’m interested in sharing my experience of the 
range of productive theoretical and hands-on technical training techniques for community-based 
renewable energy project implementation. I believe that mixed-tactic trainings in a manner highly 
responsive to community input is key for preparing community members and local leaders to 
design, implement and sustain high quality and impactful projects. 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

From a Committee position, I hope to help the City of Portland create a granting structure that 
gives decision-making power to the people, takes lessons learned from participatory models of 
development that have been successful globally, and facilitate disbursement of funds to entities 
that are not yet connected to PCEF.   Across the globe and here at home communities are already 
starting to feel the impacts of climate change. By supporting a more just transition to a clean 
energy future in our city, I hope to help this committee realize it’s potential to engage previously 
underserve communities in the opportunities that clean energy jobs can bring while making their 
own neighborhoods more resilient to future impacts.   Additionally, I hope to help the committee 
assess proposed programs within the context of existing renewable energy and energy efficiency 
programs in our state so that grantees are leveraging current incentives and funding opportunities 
to amplify the impact of the PCEF, rather than developing programs in silos. My experience 
working with Energy Trust of Oregon, the Home Performance Guild and Community Action 
Partnership of Oregon would be useful in designing a granting program that doesn’t not duplicate 
efforts in our city. 

Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

I currently manage a cross-cultural team of 13 individuals from six different countries out of our 
headquarters in Portland. I lead team meetings and staff retreats in both English and Spanish to 
facilitate participation from team members. We work with over 20 partner organizations in eight 
countries in Latin America and SE Asia, featuring a huge number of languages and cultures, and 
our model greatly depends on working collaboratively, adaptively  and responsively with very 
diverse local leaders. Three years ago my organization led the launch of GlobalPDX, a coalition of 
over 100 Oregon-based members that work in international development, and I chair the steering 
committee of this effort as we endeavor to use collaboration to bring greater impact and intent to 
our sector’s efforts.     My long experience working in Oregon’s energy sector has had me 
interacting with the Public Utility Commission, local utilities, doing policy work across environment 
stakeholders, leading consumer advocacy for electric vehicles, and participating in rule-making 
with Oregon Department of Energy.    As a Peace Corps volunteer, I received months of dedicated 
training on participatory and collaborative development models and practiced these with success 
in my work in rural Ecuadorian communities. I supported the creation of a community bank nearly 
14 years ago that continues impactfully, as well as leading in the implementation of the world’s 
first government funded payment for ecosystem services program to protect vital forests, 
SocioBosque. 
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Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

I’ve had both formal and on-the-job training in ‘participatory development,’ which focuses 
primarily on needs-based assessments for projects that engages the community from day one and 
challenges traditional top down/neocolonial development models.   Working on regional energy 
policy at the Citizen’s Utility Board and then for CLEAResult in its support of Energy Trust, I have a 
great deal of context and proven ability to receive differing opinions on energy-related programs 
and adaptively improve efforts.  As a Peace Corps volunteer living abroad, I daily had to build trust 
by listening, respecting local practices and working collaboratively for community solutions – 
including but not limited to creation of a community bank, an agricultural cooperative and a 
community library, all of which continue functioning today.  As chair of the GlobalPDX Steering 
Committee for the last two years, I’ve had deep engagement considering global perspectives on a 
huge variety of development program types, to lead a member-based organization trying to create 
something impactful and sustainable from scratch. 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 

I’ve been supporting and working for more equitable communities as long as I can remember – as 
a young child whose mother was a state representative in NH, I vividly remember marching and 
door-knocking for gay rights, NARAL and other progressive causes. My career has been guided by 
my firm belief that access to clean energy is a basic human right and a critical element to creating 
a more equitable world and society. In 2018 alone, my organization helped over 35,000 people 
have access to clean energy and water in their homes, schools and health centers across 8 
countries and 70 communities – statistics which keep me driven to continued growth and impact. 
Unfortunately, energy efficiency or renewable programs in the US have mostly not succeeded in 
reaching diverse audiences, creating a situation in which access to clean energy remains a 
privilege in our country. Thus, the PCEF has the ability to influence an important aspect of clean 
energy in Oregon and beyond – given the groundbreaking nature of the PCEF, many eyes in the 
sector will be on the program as it rolls out, and this provides more motivation to me to help the 
implementation of PCEF be community-based, sustainable and broadly successful. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

N/A 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 

GlobalPDX, Steering Committee Chair; 02/2017-current 

Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

N/A 
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Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 

N/A 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

N/A 
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ƚĞĐŚŶŝĐĂů�ĂŶĚ�ŽƌŐĂŶŝǌĂƚŝŽŶĂů�ĐĂƉĂĐŝƚǇ�ŽĨ�'��ĂŶĚ�'�͛Ɛ�ƉĂƌƚŶĞƌ�ŽƌŐĂŶŝǌĂƚŝŽŶƐ͘��

ł tŽƌŬ�ǁŝƚŚ�ŝŶͲĐŽƵŶƚƌǇ�ƐƚĂĨĨ�ƚŽ�ƐƚƌĞŶŐƚŚĞŶ�ĞǆŝƐƚŝŶŐ�ĂŶĚ�ŝĚĞŶƚŝĨǇ�ŶĞǁ�ƉĂƌƚŶĞƌƐ�ĂŶĚ�ĨƵŶĚŝŶŐ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ�ƚŽ�ƐƵƉƉŽƌƚ�ƉƌŽŐƌĂŵ�
ĂŶĚ�ƉƌŽũĞĐƚ�ĞǆĞĐƵƚŝŽŶ�ŽǀĞƌ�ƚŚĞ�ůŽŶŐͲƚĞƌŵ͘�

ł ^ĞƌǀĞ�ĂƐ�ƚŚĞ��ŚĂŝƌ�ŽĨ�ƚŚĞ�'ůŽďĂůW�y�^ƚĞĞƌŝŶŐ��ŽŵŵŝƚƚĞĞ�ƚŽ�ƐƚƌĞŶŐƚŚĞŶ ŽƵƌ�ŶĞƚǁŽƌŬ�ŽĨ�ŐůŽďĂů�ĐŚĂŶŐĞ�ŵĂŬĞƌƐ�ŝŶ�KƌĞŐŽŶ͘

WƌŽŐƌĂŵ�DĂŶĂŐĞƌ͕��>��ZĞƐƵůƚ��ŽŶƐƵůƚŝŶŐ͕�WŽƌƚůĂŶĚ͕�KZ ϬϮͬϮϬϭϰ�ʹ ϬϮͬϮϬϭϲ
ł DĂŶĂŐĞĚ Ă�Ψϲ͘ϮDD�ƉƌŽŐƌĂŵ�ĚĞůŝǀĞƌǇ�ďƵĚŐĞƚ�ǁŝƚŚ�ŽǀĞƌ�ΨϭϱϬ͕ϬϬϬ�ŝŶ�ĐŽŵƉĂŶǇ�ďŽŶƵƐ�ƉŽƚĞŶƚŝĂů�ĂŶĚ�ΨϭϬDD�ŝŶ�ĞŶĞƌŐǇ�
ĞĨĨŝĐŝĞŶĐǇ�ŵĂƌŬĞƚ�ŝŶĐĞŶƚŝǀĞƐ͘�ZĞƐƉŽŶƐŝďŝůŝƚŝĞƐ�ŝŶĐůƵĚĞ�ďƵĚŐĞƚ�ĚĞǀĞůŽƉŵĞŶƚ�ĂŶĚ�ĐůŝĞŶƚ�ŶĞŐŽƚŝĂƚŝŽŶƐ͕�ƌĞƐŽƵƌĐĞ�ĂůůŽĐĂƚŝŽŶ͕�
ƚƌĂĐŬŝŶŐ͕�ŝŶǀŽŝĐŝŶŐ�ĂŶĚ�ĨŽƌĞĐĂƐƚŝŶŐ͘�

ł >ĞĂĚ ƉƌŽŐƌĂŵ�ƐƚƌĂƚĞŐǇ͕�ŽǀĞƌƐĞĞƐ�ƉƌŽŐƌĂŵ�ŝŵƉůĞŵĞŶƚĂƚŝŽŶ�ĂŶĚ�ĚĞůŝǀĞƌĂďůĞƐ�ƚƌĂĐŬŝŶŐ͕�ĂŶĚ�ĚŝƌĞĐƚƐ�ƐƚĂĨĨ�ƌĞƐŽƵƌĐĞƐ�ƚŽ�ƉƌŽũĞĐƚƐ�
ƚŽ�ĞŶƐƵƌĞ�ĚĞůŝǀĞƌĂďůĞ�ƋƵĂůŝƚǇ�ĂŶĚ�ƚŝŵĞůŝŶĞƐƐ͘�

ł �ĞůŝǀĞƌĞĚ ŚŝŐŚ�ĐůŝĞŶƚ�ƐĂƚŝƐĨĂĐƚŝŽŶ�ĂĐƌŽƐƐ�ĂƌĞĂƐ�ŽĨ�ĨŽĐƵƐ�ŝŶĐůƵĚŝŶŐ�ƉƌŽŐƌĂŵ�ĚĞƐŝŐŶ͕�ƉůĂŶŶŝŶŐ�ĂŶĚ�ĞǀĂůƵĂƚŝŽŶ͕�/d͕�ĨŝŶĂŶĐĞ�ĂŶĚ�
ĐƵƐƚŽŵĞƌ�ƐĞƌǀŝĐĞ͘�WƌŝŵĂƌǇ�ĐůŝĞŶƚ�ŝƐ�ŽŶĞ�ŽĨ�KƌĞŐŽŶ͛Ɛ�ůĂƌŐĞƐƚ�ŶŽŶƉƌŽĨŝƚƐ͘�

ł >ĞĂĚ Ăůů�ƉƌŽŐƌĂŵ�ƌĞƉŽƌƚŝŶŐ�ĂŶĚ�ďƵĚŐĞƚ�ĨŽƌĞĐĂƐƚŝŶŐ͕�ŝŶĐůƵĚŝŶŐ�ŵŽŶƚŚůǇ�ĂŶĚ�ƋƵĂƌƚĞƌůǇ�ƉƌŽŐƌĂŵ�ƌĞƉŽƌƚƐ͕�ƋƵĂƌƚĞƌůǇ�ĐůŝĞŶƚ�
ƌĞŐƵůĂƚŽƌǇ�ƵƉĚĂƚĞƐ�ĂŶĚ�ŝŶƚĞƌŶĂů�ďƵĚŐĞƚ�ĂŶĚ�ƉƌŽĨŝƚĂďŝůŝƚǇ�ƚƌĂĐŬŝŶŐ͘�ZĞƉŽƌƚŝŶŐ�ŝƐ�ĚĞůŝǀĞƌĞĚ�ƋƵĂƌƚĞƌůǇ͕�ĂŶŶƵĂůůǇ�ĂŶĚ�ŽŶ�ĂŶ�ĂĚ�
ŚŽĐ�ďĂƐŝƐ�ƚŽ�ďŽĂƌĚ�ŽĨ�ĚŝƌĞĐƚŽƌƐ͕�ĞǆƚĞƌŶĂů�ĂĚǀŝƐŽƌǇ�ĐŽƵŶĐŝů�ĂŶĚ�ƌĞŐƵůĂƚŽƌǇ�ŽǀĞƌƐŝŐŚƚ�ƐƚĂĨĨ͘�

ł ^ƵƉĞƌǀŝƐĞĚ ŵƵůƚŝƉůĞ�ůĞǀĞůƐ�ŽĨ�ƉƌŽŐƌĂŵ�ƐƚĂĨĨ͕�ǁŝƚŚ�ĨŝǀĞ�ĚŝƌĞĐƚ�ƌĞƉŽƌƚƐ�ĂŶĚ�ĂĐĐŽƵŶƚĂďŝůŝƚǇ�ĨŽƌ�ŽǀĞƌ�ϱϬ�ůŽĐĂů�ĞŵƉůŽǇĞĞƐ͕�ĞŝŐŚƚ�
ƌĞŐŝŽŶĂů�ƐƚĂĨĨ�ĂŶĚ�ǀĂƌŝĂďůĞ�ŶĂƚŝŽŶĂů�ƐĞƌǀŝĐĞ�ƚĞĂŵ�ŵĞŵďĞƌƐ�ƐƵƉƉŽƌƚ�ŽĨ�ƚŚĞ�ƉƌŽŐƌĂŵ͘�

ł /ĚĞŶƚŝĨŝĞĚ ƉƌŽĐĞƐƐ�ŝŵƉƌŽǀĞŵĞŶƚƐ�ĂŶĚ�ƐƵƉƉŽƌƚ�ĚĞƐŝŐŶ͕�ĐůŝĞŶƚ�ĂƉƉƌŽǀĂů�ĂŶĚ�ŝŵƉůĞŵĞŶƚĂƚŝŽŶ�ĂĐƌŽƐƐ�ĨƵŶĐƚŝŽŶĂů�ƚĞĂŵƐ͘�
ł �ŽŽƌĚŝŶĂƚĚƐ�ĐƌŽƐƐͲĨƵŶĐƚŝŽŶĂů�ƚĞĂŵ�ĐŽůůĂďŽƌĂƚŝŽŶ�ƚŽ�ĂůŝŐŶ�ĨŝĞůĚ�ĂĐƚŝǀŝƚŝĞƐ͕�ŵĂƌŬĞƚŝŶŐ�ƉƌŽŵŽƚŝŽŶƐ�ĂŶĚ�ďƵƐŝŶĞƐƐ�ŝŶƚĞůůŝŐĞŶĐĞ�
ǁŝƚŚ�ĐŽŶƚƌĂĐƚ�ƉƌŝŽƌŝƚŝĞƐ͕�ƉƌŽŐƌĂŵ�ŝŶŝƚŝĂƚŝǀĞƐ�ĂŶĚ�ĐůŝĞŶƚ�ĞǆƉĞĐƚĂƚŝŽŶƐ͘�

�ƐƐŽĐŝĂƚĞ�WƌŽŐƌĂŵ�DĂŶĂŐĞƌ͕��>��ZĞƐƵůƚ��ŽŶƐƵůƚŝŶŐ͕�WŽƌƚůĂŶĚ͕�KZ� ϬϭͬϮϬϭϯ�Ͳ ϬϭͬϮϬϭϰ�
ł DĂŶĂŐĞĚ�ŵŽƌĞ�ƚŚĂŶ�Ă�ĚŽǌĞŶ�ŵƵůƚŝͲƐƚĂŬĞŚŽůĚĞƌ�ƌĞƐŝĚĞŶƚŝĂů�ĞŶĞƌŐǇ�ĞĨĨŝĐŝĞŶĐǇ�ŝŶŝƚŝĂƚŝǀĞƐ͘�
ł KǀĞƌƐĂǁ�ƚŚƌĞĞ�ƐƵďĐŽŶƚƌĂĐƚŽƌƐ͕�ŝŶĐůƵĚŝŶŐ�ǁŽƌŬƉůĂŶ�ĚĞǀĞůŽƉŵĞŶƚ͕�ƉƌŽũĞĐƚ�ĞǆĞĐƵƚŝŽŶ�ĂŶĚ�ĐŽŶƚƌĂĐƚ�ŵĂŶĂŐĞŵĞŶƚ͘��
ł ^ƵƉĞƌǀŝƐĞĚ�ƉƌŽŐƌĂŵ�ƐƚĂĨĨ�ƚĂƐŬ�ĂƐƐŝŐŶŵĞŶƚƐ͕�ƉƌŽũĞĐƚ�ĂĚŵŝŶŝƐƚƌĂƚŝŽŶ�ĂŶĚ�ũŽď�ƉĞƌĨŽƌŵĂŶĐĞ͘�
ł ^ƵƉƉŽƌƚĞĚ�ƚŚĞ�ůĂƵŶĐŚ�ŽĨ�Ă�ƐĞǀĞŶ�ŵŝůůŝŽŶ�ĚŽůůĂƌ�ƉĞƌ�ǇĞĂƌ�ƉƌŽŐƌĂŵ�ƚŚƌŽƵŐŚ�ǁŽƌŬ�ƉůĂŶ�ĚĞǀĞůŽƉŵĞŶƚ͘�



�ŶĚƌĞĂ�:ŽŚŶƐŽŶ
ϭϲϬϱ�^��ϮϮŶĚ��ǀĞ͕�WŽƌƚůĂŶĚ͕�KZ�ϵϳϮϭϰ�ͲͲ ĂŶĚƌĞĂ͘ĐƌŽƐďǇ͘ũŽŚŶƐŽŶΛŐŵĂŝů͘ĐŽŵ�ͲͲ ϱϬϯͲϱϬϰͲϱϲϮϳ�

WƌŽŐƌĂŵ�DĂŶĂŐĞƌ͕��ŝƚŝǌĞŶƐ͛�hƚŝůŝƚǇ��ŽĂƌĚ�ŽĨ�KƌĞŐŽŶ�ĂŶĚ�ƚŚĞ��h��WŽůŝĐǇ��ĞŶƚĞƌ͕�WŽƌƚůĂŶĚ͕�KZ� ϵͬϮϬϭϬ�Ͳ ϭͬϮϬϭϯ�
ł DĂŶĂŐĞĚ��h�͛Ɛ�ƉŽůŝĐǇ͕�ƌĞƐĞĂƌĐŚ�ĂŶĚ�ĞĚƵĐĂƚŝŽŶ�ƉƌŽŐƌĂŵƐ�ƚŽ�ƐƵƉƉŽƌƚ�KƌĞŐŽŶ͛Ɛ�ĞŶĞƌŐǇ�ĂŶĚ�ƐƵƐƚĂŝŶĂďŝůŝƚǇ�ŐŽĂůƐ͘�
ł ^ƵƉƉŽƌƚĞĚ�ĚĞƐŝŐŶ�ĂŶĚ�ĞǆĞĐƵƚŝŽŶ�ŽĨ�ƌĞƐĞĂƌĐŚ�ƉƌŽũĞĐƚƐ�ĂŶĚ�ƐƵƉĞƌǀŝƐĞĚ�Ϯ��ŵĞƌŝ�ŽƌƉƐ�ŵĞŵďĞƌƐ͕�ǀŽůƵŶƚĞĞƌƐ�ĂŶĚ�ŝŶƚĞƌŶƐ͘�
ł >ĂƵŶĐŚĞĚ�ĂŶĚ�ŵĂŶĂŐĞĚ�ĂŶ�ĞĚƵĐĂƚŝŽŶĂů�ƉƌŽŐƌĂŵ�ƚŽ�ĂŝĚ�ĐŽŶƐƵŵĞƌƐ�ŝŶ�ƚŚĞ�ƵŶƌĞŐƵůĂƚĞĚ�ƚĞůĞĐŽŵŵ�ŵĂƌŬĞƚƉůĂĐĞ�ͲͲ
ĚĞǀĞůŽƉĞĚ�ĂŶ�ŽŶůŝŶĞ�ĚĂƚĂďĂƐĞ�ŽĨ�ƐĞƌǀŝĐĞƐ͕�Ă�ĐŽƌƌĞƐƉŽŶĚŝŶŐ��ZD�ĂŶĚ�ĂŶ�ŽƵƚƌĞĂĐŚ�ƐƚƌĂƚĞŐǇ͘�

ł WƌĞƐĞŶƚĞĚ�ĚŽǌĞŶƐ�ŽĨ�ƚŝŵĞ�ŽŶ�ǀĂƌŝŽƵƐ�ƚŽƉŝĐƐ�ƚŽ�ƚŚĞ�KƌĞŐŽŶ�WƵďůŝĐ�hƚŝůŝƚǇ��ŽŵŵŝƐƐŝŽŶ͕�EĂƚŝŽŶĂů��ƐƐŽĐŝĂƚŝŽŶ�ŽĨ�ZĞŐƵůĂƚŽƌǇ�
hƚŝůŝƚǇ��ŽŵŵŝƐƐŝŽŶĞƌƐ͕�ƚŚĞ�KƌĞŐŽŶ�^ƚĂƚĞ�>ĞŐŝƐůĂƚƵƌĞ�ĂƐ�ǁĞůů�ĂƐ�ƚŽ�ƉŽůŝĐǇ ĂŶĚ�ŝŶĚƵƐƚƌǇ�ŐƌŽƵƉƐ͘�

WƌŽũĞĐƚ��ŽŽƌĚŝŶĂƚŽƌ͕��ĞŝďĂ�&ŽƵŶĚĂƚŝŽŶ�ĨŽƌ�dƌŽƉŝĐĂů��ŽŶƐĞƌǀĂƚŝŽŶ͕��ĐƵĂĚŽƌ� ϬϵͬϮϬϬϵ�ʹ ϬϲͬϮϬϭϬ�
ł DĂŶĂŐĞĚ�ůŽĐĂů�ƉƌŽũĞĐƚƐ�ĂŶĚ�ďƵĚŐĞƚƐ�ƚŽ�ŝŵƉƌŽǀĞ�ĐŽŶƐĞƌǀĂƚŝŽŶ͕�ĞĚƵĐĂƚŝŽŶ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�ĚĞǀĞůŽƉŵĞŶƚ�ŝŶŝƚŝĂƚŝǀĞƐ�
ł /ŵƉůĞŵĞŶƚĞĚ�Η^ŽĐŝŽ��ŽƐƋƵĞΗ͕�Ă�ŶĂƚŝŽŶĂů�ĨŽƌĞƐƚ�ĐŽŶƐĞƌǀĂƚŝŽŶ�ƉƌŽŐƌĂŵ�ƚŚƌŽƵŐŚ��ŽŶƐĞƌǀĂƚŝŽŶ�/ŶƚĞƌŶĂƚŝŽŶĂů�ĂŶĚ�ƚŚĞ�
�ĐƵĂĚŽƌŝĂŶ�DŝŶŝƐƚƌǇ�ŽĨ��ŶǀŝƌŽŶŵĞŶƚ͕�ŝŶĐůƵĚŝŶŐ�ďƵĚŐĞƚ�ŵĂŶĂŐĞŵĞŶƚ͕�ĨŝĞůĚ�ƐƚĂĨĨ�ƐƵƉĞƌǀŝƐŝŽŶ�ĂŶĚ�ůĂŶĚ�ŽǁŶĞƌ�ƌĞĐƌƵŝƚŵĞŶƚ͘�

ł WĂƌƚŝĐŝƉĂƚĞĚ�ŝŶ�ƚŚĞ�ƉŽůŝĐǇ�ǁŽƌŬŝŶŐ�ŐƌŽƵƉƐ�ĨŽƌ�ƚŚĞ�ŝŵƉůĞŵĞŶƚĂƚŝŽŶ�ĂŶĚ�ŵŽŶŝƚŽƌŝŶŐ�ŽĨ�Z���н�ƐƚĂŶĚĂƌĚƐ͕�ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�
ŐŽǀĞƌŶĂŶĐĞ�ĐƌŝƚĞƌŝĂ�ĂŶĚ�ƉƌĞƉĂƌĂƚŝŽŶ�ŽĨ��ĐƵĂĚŽƌŝĂŶ�ŽĨĨŝĐŝĂůƐ�ĨŽƌ�ƚŚĞ��ŽƉĞŶŚĂŐĞŶ��ůŝŵĂƚĞ��ŽŶĨĞƌĞŶĐĞ͘�

sŽůƵŶƚĞĞƌ�Θ�dƌĂŝŶĞƌ͕�hŶŝƚĞĚ�^ƚĂƚĞƐ�WĞĂĐĞ��ŽƌƉƐ͕�dĂďƵŐĂ͕��ĐƵĂĚŽƌ� ϬϮͬϮϬϬϳ�ʹ ϬϴͬϮϬϬϵ�
ł �ǆƉĂŶĚĞĚ�ƚŚĞ�>ĂůŽ�>ŽŽƌ�dƌŽƉŝĐĂů�ZĞƐĞƌǀĞ�ĐŽŶƐĞƌǀĂƚŝŽŶ�ĂŶĚ�ĞĚƵĐĂƚŝŽŶĂů�ƉƌŽŐƌĂŵƐ͘
ł ZĞĐĞŝǀĞĚ ƌĞĐŽŐŶŝƚŝŽŶ�ĂǁĂƌĚ�ĨƌŽŵ�:ĂŵĂ��ŽƵŶƚǇ�ĨŽƌ�ŵǇ�ǁŽƌŬ�ůĞĂĚŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚĂů�ĞĨĨŽƌƚƐ�ŝŶ�ƚŚĞ�ĂƌĞĂ͘
ł �ŽͲĂƵƚŚŽƌĞĚ�ĂŶ�ĞŶǀŝƌŽŶŵĞŶƚĂů�ĞĚƵĐĂƚŝŽŶ�ŵĂŶƵĂů�ĨŽƌ�ƚŚĞ��ĐƵĂĚŽƌŝĂŶ�DŝŶŝƐƚƌǇ�ŽĨ��ĚƵĐĂƚŝŽŶ�ƚŽ�ƚƌĂŝŶ�ƚĞĂĐŚĞƌƐ͘�
ł dĂƵŐŚƚ��ŶŐůŝƐŚ͕�ĞŶǀŝƌŽŶŵĞŶƚĂů�ĞĚƵĐĂƚŝŽŶ�ĂŶĚ�ŚĞĂůƚŚ�ĞĚƵĐĂƚŝŽŶ�ŝŶ�ƚŚĞ�ůŽĐĂů�ŚŝŐŚ�ƐĐŚŽŽů͘�
ł ^ƚĂƌƚĞĚ�Ă�ĐŽŵŵƵŶŝƚǇ�ĂĚǀŝƐŽƌǇ�ĐŽŵŵŝƚƚĞĞ͕�Ă�ĐŽŵŵƵŶŝƚǇ�ďĂŶŬ�ĂŶĚ�ŚĞůƉĞĚ�ĞƐƚĂďůŝƐŚ�ĂŶĚ�ĨƵŶĚ�Ă�ĐŽŵŵƵŶŝƚǇ�ůŝďƌĂƌǇ͘�
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Applicant name: Berenice Lopez-Dorsey 
Primary area of expertise: Residential EE/RE 

Secondary area of expertise: Promoting MO/WO Businesses 

Potential and/or perceived conflict of interest 

Berenice sits on the board of LatinoBuilt and the company she owns primarily does residential 
design build contracting. 

Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

A Portland resident for 27 years, Latina and certified/minority business owner & real estate 
professional for 19+ years, founding board member of the Home Performance Contractors Guild 
of Oregon & LatinoBuilt. Also served as board member of Constructing Hope & advisory to other 
non-profit organizations that help explore ways to help the community acquire solutions to enable 
and finance improvements of their most important assets and help them make it a more 
comfortable and efficient place to live, play and engage with others.  My years of experience 
providing leadership in our community, input and feedback to programs at the Federal, State and 
local levels (and even International) mentoring residential start-up companies & working to unite 
business owners, partner and program managers will be a great asset in being able to help the 
advisory’s body to meet its mission 

Q2: What excites you about the possibility of serving on this advisory body?  

A Portland resident for 27 years, Latina and certified/minority business owner & real estate 
professional for 19+ years, founding board member of the Home Performance Contractors Guild 
of Oregon & LatinoBuilt. Also served as board member of Constructing Hope & advisory to other 
non-profit organizations that help explore ways to help the community acquire solutions to enable 
and finance improvements of their most important assets and help them make it a more 
comfortable and efficient place to live, play and engage with others.  My years of experience 
providing leadership in our community, input and feedback to programs at the Federal, State and 
local levels (and even International) mentoring residential start-up companies & working to unite 
business owners, partner and program managers will be a great asset in being able to help the 
advisory’s body to meet its mission 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

Help provide pathways to prosperity for our community.  Help our City of Portland improve the 
model for creating jobs, homes & commercial buildings; and promoting equity by creating 
economic opportunities and career paths to prosperity for historically disadvantage and 
underrepresented people, specially people of color and women.    Involve partners and 
community members to continue to evaluate performance towards goals.  Make everyone 
involved accountable 
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Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

As a very strong participant of the Clean Energy Works of Oregon, I was exposed to many 
opportunities and possibilities to work with participants and community organizers from different 
ethnic & geographic groups.   From the original draft of the Community Workforce Agreement 
(Governing document for the base of Clean Energy Works of Oregon program) to my experience 
retrofitting over 1400 Oregon homes & small commercial buildings with multicultural backgrounds 
and collaborating with different grass roots organizations, I feel that my previous experience 
makes me a good fit aside of being a woman and bi-lingual. 

Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

Listening is understanding.  Insights are invaluable!  Learning from others has helped me address 
the current inequities and overcome barriers/stereotypes.  Listening has help me develop 
culturally competent training and supportive services to build capacity in our community. By 
listening I have been able to influence and exercise collective power and promote successful 
outcomes.  We only gain knowledge and effectiveness by listening, my record proves that I am a 
good listener, action taker and pro-active 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 

In terms of work:  My commitment to growing my own businesses and mentor others to improve 
our green economy that puts people back to work and provides new employments opportunities 
to disadvantage communities, I was invited to testify on September 4, 2013 before the 
subcommittee on Green Jobs and the New economy of the United States Senate.  “An Efficient 
Way to Grow Jobs: Energy Upgrades that Save Families and Businesses Money, Reduce Pollution, 
and Create Good Jobs.”    In terms of community:  As the only member of my family that migrated 
to the United States from Mexico in 1992, I understood that the only way to get to know my 
community and exercise my civil right is by getting involved. I have been a strong supporter of the 
local arts, music and education and have always volunteer for cultural events at schools and public 
places where the community gathers to celebrate.  In terms of family & faith:  My involvements in 
my children schools & church, includes activities like simple lemonade stands, rummage sales & 
organizing clubs (i.e. Chess, soccer, music & dance festivals & art) to large fundraising and 
educational events. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

NO 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 
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1.) LatinoBuilt An Association for Latino contractors in Oregon. Founding member and 
board Treasurer 2/2019 -  current.  2.)  Home Performance Contractors Guild of Oregon 
Founding member and Treasurer January of 2009 to April of 2018. Currently a member of the 
Association.  3.) Energy Trust of Oregon – Trade ally since 2008-present  4.) Oregon 
Tradeswoman member & support since 2010-present  5.) Constructing hope Pre-apprenticeship 
program April of 2010 – November of 2014 Advisory and Board member   6.) Milagro Theater 
Advisory committee June 2012- March 2015 Advisory committee  7.) International, National 
and local conferences- Volunteer & Speaker of sessions about Equity , workforce, finance and 
small business supports 2009-present 

Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

N/A 

Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 

N/A 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

N/A 
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Applicant name: Charity Fain 
Primary area of expertise: Residential EE/RE 

Secondary area of expertise: Promoting MO/WO Businesses 

Potential and/or perceived conflict of interest 

Charity is the Executive Director of CEP, which will be applying for PCEF funds. Additionaly, while 
unknown at this time, it is possible that other non-profits who will benefit from PCEF could want 
to partner with CEP to deliver residential energy efficiency services. CEP is also the low income 
facilitator for Oregon Community Solar program, but this does not appear to be a conflict since 
thier contract is to find and enroll low income participants and they are paid for thier time up to a 
maximum contract amount. 

Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

I am the Executive Director at the Community Energy Project where I direct programs in 
weatherization, energy efficiency, solar renewable, and healthy homes for low-income 
Portlanders.  I have been working in this programmatic area for 5.5 years, and I know how much 
of a learning curve it is to start in this work without an education in building sciences!       I have 
experience and training in DEI.  For example, I attended NAO’s ED’s Leading for Equity and 
Inclusion training, a six-month program.  Under my leadership, CEP has a strong commitment to 
equity and has a diverse staff and board, uses an equity-purchasing lens, and has an equity 
committee that keeps DEI issues infused in all programming.  Because of our approach, 70% of 
CEP’s client’s identify as people of color.     CEP is also a licensed residential contractor, and serve 
as the RMI.  We have two technicians on staff who provide home repair directly in clients’ homes; 
plus, we work with many repair and home performance contractors.  This work has given me great 
insights on the current needs of low-income homeowners.     I am currently a member of Energy 
Trust of Oregon’s Diversity Advisory Council and on the board of the Home Performance Guild of 
Oregon.  I’ve served on many grant review committees including locally at Metro, and created 
international grant programs at the Open Society Institute.     I’ve also worked for many years in 
civil society development where we aimed to build citizen participation in government.   I have a 
degree in International Studies which required me to work across many cultures and languages. 

Q2: What excites you about the possibility of serving on this advisory body?  

We know that climate change disproportionately affects low-income communities and 
communities of color.  PCEF is a new and innovative approach to changing how communities 
create and direct responses to combat the impact of climate change.  I led CEP to support the 
initiative, creating an internal policy for the board to approve our support.  I am involved in the 
PCEF Capacity Building committee, and love how the work is inclusive and looking to build up the 
nonprofit community.  We can no longer be a sector that is asked to compete for limited funds, 
but must find ways to collaborate to support all.  I think PCEF is leading the way in this effort, and I 
am very excited about what the community will be proposing.     I am also very excited to see what 
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kinds of projects and programs this community will develop.  PCEF allows us to dream new ideas 
we’ve never thought possible for lack of funding.  This effort allows us to think about systems, and 
how we can make a real impact locally, while building a model for other communities to use.     I'm 
also excited how this effort mobilizes and serves groups who have been left out of energy 
efficiency and renewable benefits.   I’m also excited about the possibility of learning more, 
listening to new voices, and sharing my knowledge. 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

I want to see a fair, inclusive grant making process established.  In the past, I worked at the Open 
Society Institute where we created and administered grant making programs.  Its hard work to get 
these programs off the ground and the timeline is short.  So, seeing the program started and 
getting funds into the community is huge.    I also want to see the nonprofit sector addressing 
climate change become more diverse in whom they serve, and also in whom work and lead the 
effort.      I’d like to see the nonprofit sector build capacity both organizationally and 
programmatically while fostering partnerships.     I hope to see a new model developed that can 
be replicated in other cities expanding the reach to other communities.     I’d like to see new 
leaders emerge who could replace me on the committee, and making sure they get the support 
they need to take on such a role. 

Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

Before moving to Portland in 2007, I worked for 15 years in the former Soviet Union and Eastern 
Europe.  I speak Russian, and have lived and worked in Kazakhstan and Kyrgyzstan.  This worked 
required me to be flexible working in a cross-cultural capacity where I was often the only native 
English speaker.      At CEP, 70% of our clients identify as people of color; our workshops are held 
in 5 languages.  We work closely with partners to create workshops that are assessable and 
adaptable, meeting our clients where they are.   I created the first equity committee and plan at 
CEP.     Recently, I help draft ETO’s Diversity Advisory Council charter where a diverse group came 
together to build consensus and create a new roadmap on DEI for ETO.  This very collaborative 
process required active listening to build a new working document. 

Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

I’m someone who likes to participate in group settings. I love the creative energy of what we can 
build.  I’ve had to learn that sometimes you need to speak up, and sometimes you need to step 
back.  I strive to be respectful, and listen to the people around the table.  I ask clarifying questions 
when confused to understand what I might have missed.  I am good at helping a group stay on 
track and refocus when a conversation gets too far from the purpose of the meeting.  In addition, 
I’m good at seeing connections and bigger picture issues in a group discussion.  Both of those skills 
require me to be an attentive and active listener. 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 
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When I first started working at CEP, I felt I knew a lot about working cross-culturally because of my 
educational background and past international work.  While this gave me a good foundation, I 
quickly realized that I had a lot more to learn.  To advance equitable outcomes, I had to 
understand better my own privilege, and how it intersects with different parts of my life.   I have 
spent the last 5.5 years learning to listen more, immersing myself in many trainings on diversity, 
equity and inclusion, and challenging myself on a personal level.   To lead as an ally, you also need 
to look at where you have power and privilege in organizational settings.  As ED at CEP, we look at 
who we serve, but we also look at who is on our staff and board, and who we hire as contractors. 
We now have a more diverse staff and board than at any other time at CEP.   We are always 
pushing ourselves to be more inclusive and diverse so we can better serve our clients.      At a 
structural level, I pushed CEP to become more involved in policy discussions so that our 
experience serving low-income communities would be included in policy and program design.  By 
doing this, we were able to influence the development of the low-income program for Oregon’s 
new community solar program, and will continue to work to make that program more diverse.  I 
have also spoken at energy efficiency conferences about why the sector needs to change to 
change how low-income communities are served. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

None for the City of Portland 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 

ETO Diversity Advisory Council 

Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

Yes I am the Executive Director at Community Energy Project, a nonprofit that intends to apply for 
funds.  I am also on the board of the Home Performance Guild of Oregon.  I am also on a 
committee at Energy Trust of Oregon.  I'm not sure whether they intend to apply or not. 

Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 

I am ED at Community Energy Project and on the board at the the Home Performance Guild of 
Oregon, and a committee at ETO. 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

Community Energy Project currently has contracts with the Portland Water Bureau, PHB and with 
BPS. 



                  

 

CHARITY FAIN 
 
Charity has over 20 years of experience building stronger communities in the US and around the 
world. As the Executive Director, she is responsible for the overall management of the 
organization and setting the strategic direction for the organization in cooperation with the Board.  
Prior to CEP, Charity worked as Executive Director at the City Club of Portland, keeping 
Oregonians informed about pressing public issues. Before moving to Portland, Charity also 
served as the Country Director for Internews Network in Kyrgyzstan directing a program to build 
stronger journalists, radio stations and public interest television. 
 
Charity has a BA in International Relations from The American University in Washington, DC and 
also speaks Russian. 
 

 
EXECUTIVE DIRECTOR—Community Energy Project, Portland, Oregon 9/13-Present 

 Serve as chief executive officer responsible for managing the affairs of the organization.  
 Lead CEP through strategic planning process setting vision and goals.  
 Direct new program development in sustainability, energy efficiency, solar and healthy 

homes for low-income and senior Portlanders. 
 Maintain and build relations with major and new funders.   
 Organize and lead fund-raising efforts. 
 Develop annual budget and oversee finances and accounting practices in accordance 

with non-profit organization best practices and legal requirements. 
 Work collaboratively with the Board of Directors, Finance, and ad hoc committees. 
 Develop and promote the visibility, image, and influence of CEP through positive 

community relations and outreach.  
 Maintain internal administrative policies and procedures to carry out CEP programs and 

policies. 
 Manage human resources, including hiring and supervision of staff, performance 

management, and benefits administration. 
 
EXECUTIVE DIRECTOR—City Club of Portland, Portland, Oregon 6/08-9/12 

 Acted as chief executive officer responsible for managing the affairs of the organization.  
 Organize and lead Club fund-raising efforts, especially new donor/sponsor development. 
 Developed annual budget and oversaw finances and accounting practices in accordance 

with non-profit organization best practices and legal requirements. 
 Coordinated membership development and communication efforts.  
 Maintained continuity of the organization while cultivating new leadership that reflects the 

changing demographics of the community. 
 Directly supported and coordinated activities of the Board of Governors, Programs, 

Finance, Personnel, and ad hoc committees. 
 Developed and promoted the visibility, image, and influence of the Club through positive 

community relations. 
 Maintained internal administrative policies and procedures to carry out City Club programs 

and policies. 
 Managed human resources, including hiring and supervision of staff, performance 

management, and benefits administration. 
 
COUNTRY DIRECTOR—Internews Network, Bishkek, Kyrgyzstan 10/05-9/07 

 Directed Kyrgyzstan-based activities under USAID funded media support programs 
including: a grants program, training program, media law advocacy program and a 



                  

 

media policy reform project.  
 Supervised thirty employees in the Kyrgyzstan office including: hiring and training, 

planning, assigning and directing work, appraising performance, addressing complaints 
and resolving problems. 

 Managed financial matters including: receiving cash, overseeing financial reporting and 
compliance with U.S government regulations and Internews’ policies, as well as projecting 
expenditures and burn rates.  

 Designed and developed new program proposals generating multi-year million dollar 
grants.  

 Initiated, designed and implemented a monitoring and evaluation system for programs 
and subgrantees. 

 Consulted with local NGOs on fundraising, board development and strategic planning.   
 
 
PROJECT MANAGER—International Women’s Media Foundation, Washington, DC
 02/04-09/05 

 Coordinated annual fundraising event, the Courage in Journalism Awards, in New 
York and Los Angeles.  

 Managed IWMF programs including: Leadership Institute, IWMF Fellowship, Public 
Health Fellowship and Elizabeth Neuffer Fund.  

 Maintained accurate records for assigned projects, including ensuring financial 
expenditures remained within budgeted amounts and that records were accurate and up-
to-date. 

 Developed agenda and materials for trainings, identified and invited speakers and 
trainers, identified participants and researched appropriate hosts. 

 Organized conferences and events relating to IWMF programs, including securing 
locations, catering arrangements, publicizing programs and other logistical details.   

 Coordinated Board of Directors committees meetings    
 Provided support for international fellows from China, Nigeria and Zambia during 

internships in the United States. 
 
PROGRAM OFFICER—The National Democratic Institute, Washington, DC 07/02-02/04 

 Managed programs in Kazakhstan and Tajikistan by contributing to the planning, design 
and evaluation of democratic development projects in collaboration with the regional 
director and field staff.   

 Designed and drafted project proposals. 
 Served as primary point of contact for field staff.   
 Monitored program budgets and expenditures.   
 Acted as a liaison with members of the Washington policy-making, NGO and funding 

communities.  
 Drafted NDI publications, reports, and memoranda.   
   

CAPACITY BULIDING CONSULTANT—The Advocacy Project, Washington, DC 02/02-
06/02 

 Started a new program with the Afghan Women’s Network by traveling to Pakistan and 
conducting advocacy and organizational capacity assessment of network.   

 Researched and designed new program of capacity assessments for AP partners 
including advocacy, fundraising, communication, administrative, and technological 
capacity assessments.  

 Drafted an advocacy training manual.  
 Wrote and edited grant proposals, and maintained donor relations.  



                  

 

 
COORDINATOR—Open Society Institute, Network Women’s Program, New York, NY
 04/98-6/00 

 Managed the Human Rights Advanced Leadership Training for Women, a program that 
trained over 100 women in human rights advocacy and supported campaigns in Eastern 
Europe, the former Soviet Union and Mongolia.   

 Created new programs in the areas of Women’s Human Rights and Information Projects 
through researching women’s movements and the political/social situation in Eastern 
Europe and the former Soviet Union.   

 Reviewed and evaluated grant proposals from regional and international organizations.  
 Worked closely with program directors to create and implement overall policies of 

program.   
 Attended international and UN meetings as well as on-site grantee monitoring in Eastern 

Europe and the former Soviet Union and Mongolia.  
 

 
EDUCATION: The American University, Washington, DC 05/94 
  B. A. International Studies, Russian Minor, Cum Laude 
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Applicant name: Erik Pattison 
Primary area of expertise: Commercial EE/RE 

Secondary area of expertise: Finance 

Potential and/or perceived conflict of interest 

Erik is not on any boards or connected to any businesses that would present a conflict. He has 
worked for various CDC organizations and is the Finance Director of Rose CDC. It is possible that 
Rose CDC will apply for funds, most likely in coalition with other organizations. The primary 
mission of Rose CDC is building housing, so there may also be situations where PCEF projects are 
located in/on CDC housing. 

Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

As the Director of Real Estate at ROSE Community Development and as a Development Associate 
at Hacienda CDC I have worked with various groups to include renewable energy and high 
efficiency building systems in affordable housing and agency commercial buildings. I am 
responsible for finding the funding, sites, construction partners and programmatic partners that 
make housing communities successful. I have worked with several community advocacy groups to 
help outline capital projects that align with their mission. 

Q2: What excites you about the possibility of serving on this advisory body?  

This is a unique opportunity to empower communities while addressing the need to increase 
renewable energy production and access to the skill sets and jobs that the industry requires. There 
are many groups that will come with creative answers that advance their community goals and 
the economic benefits delivered to lower income households. 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

Help guide the program delivery into efficient and strong community organizations. This tool is a 
chance to show both Portland and state and local governments across the country how to invest 
in their community while fighting climate change. 

Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

I have worked at culturally specific agencies participating in outreach efforts, fundraisers and 
direct service in both English and Spanish. Our building designs include spaces for the residents 
and the community and we host design charettes and community forums to help match the 
building to stakeholder expectations. I regularly help folks navigate the affordable housing 
application process and explain the funding models to interested parties that contact ROSE. 
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Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

Delivering community funds to maximize the buy in and successful outcomes means ensuring that 
the whole community understands and accepts the decisions of the guiding committee. Our city 
has many different people with varying levels of technical understanding, familiarity with public 
processes, expectations for their community and their families. There is no way to understand 
where an individual is coming from besides to listen and ask questions and let them speak their 
truth. 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 

ROSE is a community development company that is dedicated to advancing equity. We try to 
consider the challenges and perspectives of the full breadth of the community when we provide 
programming and communication materials. Individuals and families have struggles and aversions 
unique to them. We ensure stability and support households through their challenges by providing 
lower screening criteria, emergency loans and connections to programming. I try to meet people 
where they are and find ways to help them look forward and find their own path to success and 
avoid any judgement. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

No, I have not been active with an advisory body. 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 

ULI - Urban Land Institute, PSU Alumni, ROSE Community Development employee 

Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

N/A 

Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 

N/A 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

N/A 
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Applicant name: Faith Graham 
Primary area of expertise: Residential EE/RE 

Secondary area of expertise: Finance 

Potential and/or perceived conflict of interest 

Faith does not appear to have any conflicts and has not served on the board of any organizations 
that will apply. 

Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

When I was a girl, I lived deep in the woods bounded (though my mom would swear that was not 
possible) on one side by a mountain river and rocky cliffs on another. Cedar trees, huckleberries, 
trilliums and spawning salmon framed my reality…that, and clear-cut hillsides, polluted water 
systems, alcohol abuse and profound poverty. From an early age I was dumbstruck by the 
apparent hypocrisy of life – the ability to rely on the rhythm of nature on one hand and the rape 
and pillage of entire ecosystems on the other, observing the interdependence of species within 
the forest juxtaposed with compassionless exploitation of people within my rural community, 
feeding the mind through education and destroying the heart by demanding conformity and rigid 
acceptance of social “norms.”      The fabric of my being cannot separate environmental justice 
and social justice. I am deeply grateful for the opportunity to contribute professionally to an 
integrated version of justice, most recently through Clean Energy Works and MPower- both 
programs made possible by strong partnerships with the City of Portland- and currently through 
NEWHAB. 

Q2: What excites you about the possibility of serving on this advisory body?  

I am excited to see frontline communities leading us into a new future. We are making our stated 
commitment to climate and social equity real through the Portland Clean Energy Fund. That is 
transformational! All of my work is focused at the intersections of complex systems (affordable 
housing, energy and water utilities, financial markets, built environment) searching for the points 
of meaningful leverage.  PCEF stands to be one of those historical leverage points. 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

(1) Ensure racial equity remains a central value in all grant allocations  (2) An integrated approach 
to funding that ensures cultural, economic and environmental resilience of particular 
disadvantaged communities, that when taken as a whole, boosts resilience of all Portland 
communities  (3) Open communications accessible to all that fosters trust and accountability, 
including without limitation, identifying, tracking and publicizing short and long term metrics to 
demonstrate fund success  (4) IMPACT -  that is, invested resources result in quantifiable health 
outcomes for previously disadvantaged communities-  good housing, energy security, living wage 
jobs, increased resilience 
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Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

Over the years I have had the privilege of working in several multicultural, cross-sector 
collaboratives.  My current work as managing director of NEWHAB, a national social impact 
network focused at the intersection of affordable housing and energy efficiency, is a prime 
example.  The main purpose of NEWHAB is to provide a space where we knock down silos and 
bring diverse perspectives together to collectively re-imagine an equitable, sustainable future.  As 
a network, we believe everyone needs a safe, healthy, affordable place to call home.  Our 
approximately 300 members include energy efficiency program implementers, affordable housing 
owners and developers, community organizers, environmental justice advocates, public agency 
officials, healthy home implementers, contractors, residents and resident advocates, utilities, 
lenders and funders. 

Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

Deep listening for understanding is perhaps the most critical leadership skill. Without it, 
relationships wither and discourse becomes dischord.  Our national political environment is a 
perfect case in point.  Others often compliment me on my listening skills, curiosity and ability to 
find common ground.  I know however listening is a life skill that we must ever be vigilant in 
perfecting.  I have plenty of work to do. 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 

My life's work is about uplifting justice and recognizing dignity.  I attempt to practice fairness and 
compassion in raising my family, in the products and services I buy, in the organizations and non-
profits I support, in my politics, in my faith, and in my professional work. Our creed at NEWHAB is 
as follows: We believe everyone has an equal right to clean air, safe water, reliable energy, and 
quality shelter. We seek access to housing, energy, and water that is healthy, affordable, and 
sustainable for everyone.  Structural and institutional racism and a range of other institutional 
barriers make it hard for many people to participate fully in our economy and thus to enjoy clean 
air, safe water, reliable energy, and quality shelter. We are an anti-racist network committed to 
take risks to dismantle these unjust systems in measurable ways and we want to do so in a way 
that is led and informed by underserved communities. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

N/A 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 

N/A 
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Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

N/A 

Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 

N/A 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

N/A 
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Applicant name: Jeremy Hays 
Primary area of expertise: Workforce Development 

Secondary area of expertise: Finance 

Potential and/or perceived conflict of interest 

Jeremy is the board chair of what is left of Enhabit, the organizaitons has given away all assets. 
The board was kept in place for compliance with requirements of loan loss reserve funds. 

Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

I’ve been preparing for this role for most of my 30-year career. I grew up White, on welfare, and in 
public and subsidized housing in the Midwest.  I became a community organizer in my late teens 
and then a national environmental justice organizer and trainer while in college.  I’ve worked 
consistently at the intersection of environmental issues, racial justice, and economic opportunity 
for decades. My skills range from organizing and executive management to clean energy policy, 
project finance, and job creation.  Below are some examples of my relevant, skills, knowledge, and 
experience.  My attached resume provides a more holistic summary.    Co-chaired national youth 
environmental conference in 1990, which drew 7,000 people from all 50 states and elevated 
leaders like Cesar Chavez, Winona LaDuke, and Jesse Jackson (rather than the white men who ran 
the country’s largest environmental organizations).    Earned two graduate degrees from UC 
Berkeley in city planning and in international development. Focus in both programs was 
“sustainable livelihoods,” economic development strategies that protect the planet while 
providing opportunity to workers and communities who had previously been shut out and/or left 
behind.    Worked as nonprofit executive in organizations including the Apollo Alliance and Green 
For All that brought together diverse stakeholders to craft policy and programs to address climate 
change, job creation, and racial equity.    Work as an equity and sustainability consultant with local 
governments and national nonprofits across the country on systems design, leadership practice, 
and and operationalizing equity in government functions. 

Q2: What excites you about the possibility of serving on this advisory body?  

I have worked on numerous projects that combined public and private investments to produce 
clean energy and equity outcomes.  Many of those projects became national models. None of 
them had the benefit of a reliable, predictable funding stream over time.  I’m greatly excited 
about the ability of the Portland Clean Energy Fund to leverage long-term funding capacity to 
drive a set of interlinked transformations in the local economy.    The Portland Clean Energy Fund 
has an opportunity to make strategic investments not only in new clean energy projects, but also 
in the long-term capacity of community and business leaders to develop, pilot, refine, improve, 
and scale new approaches to local sustainable economic development.  It is time for people and 
organizations who have been on the front lines of pollution and climate change, but left out of 
clean energy development decisions, to bring their perspectives, talents, and experience to 
addressing the twin crises of climate change and economic inequality.    With a long-term view 
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and stepwise approach, I believe PCEF will not only produce clean energy and robust community 
benefits, but will also lift up new leaders and new solutions that will become national models for 
how local governments, frontline communities, and the private sector can work in partnership. 
With smart investments and a commitment to learning and continuous improvement, PCEF can 
show the world how to make a local economy hum while also eliminating climate emissions and 
racial disparities in health, wealth, opportunity, and influence in the decisions that shape a city. 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

There are three broad goals I would like to help PCEF pursue.  One, establish an efficient, 
transparent, rigorous, and effective funding process rooted in lessons learned from the field.  This 
program must be able to withstand intense scrutiny from would-be replicators as well as 
detractors and opponents.  There is much that the grant committee can learn from other public 
and philanthropic grant programs. We must develop a process for decision-making, reporting, and 
evaluation that results in sound, strategic, and defensible funding allocations.    Two, flesh out 
strategies to leverage additional funding and build long-term capacity for energy democracy in our 
region. PCEF’s relatively consistent and reliable allow the grant committee to think about how 
grants not only deliver clean energy and community benefits, but how over time they can help 
transform some of the underlying conditions for health and prosperity in our region.  It is likely 
that new entities will form around this funding opportunity.  PCEF can and should have a vision for 
how its grant funding ensures that new institutions further core principles like leadership from 
impacted communities, benefits to people who need them most, clean energy for all.    Three, get 
specific and clear about equity, then operationalize it.  Equity has emerged as a priority for the 
City.  PCEF has an opportunity to help translate that priority into specific frameworks and actions 
that advance equity in processes, equity in outcomes, and equity in institutional structures.  We 
can focus on reducing specific racial disparities in wealth, health, income, education, mobility, 
opportunity.   PCEF can demonstrate how the pursuit of sustainability and equity can be 
operationalized in transparent, day-to-day work plans. 

Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

I have worked in and for communities of color most of my career. I thrive in multi-stakeholder 
collaborative settings. I have training and experience bringing people together across difference to 
create mutual understanding, collective action, and impact. Some examples of this include: 
facilitating multi-stakeholder processes and creating community benefit agreements, high-road 
agreements, and workforce agreement on projects ranging from multi-million dollar federal 
stimulus programs to the development of the MLK-Alberta site in Portland; building relationships 
among labor, community, and business groups to establish the Oregon chapter of the Blue Green 
Alliance; chairing Clean Energy Works Oregon board for seven years, which was made up of 
government officials, community leaders, business interests, and nonprofits with sometimes 
competing views; being a project manager for the Governor’s Oregon Solutions program; and 
working as a community organizer or technical assistant in low-income communities of color 
experiencing gentrification or environmental injustice. 
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Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

I have developed an ability to listen and consider perspectives different than my own. I put time 
and energy into refining this ability over the years because I am convinced that part of the reason 
that America isn’t working well for everyone is that not everyone has had an opportunity to 
contribute their own genius and perspectives – most often because of institutionalized racism, 
sexism, and other forms of exclusion and oppression.  Listening is an act of love and respect. Doing 
it well is essential to the career I’ve chosen.  I have training as a mediator and have trained others 
in this skill. I have completed more than half of the training and practice hours to attain a formal 
certification in executive coaching. The basis of coaching is listening well, especially for stuff you 
don’t understand because of positionality or background. I do individual coaching and some group 
trainings on communicating across difference, developing empathy, and listening to understand.  
Some of the one-on-one coaching I do for white leaders wanting to show up better on racial 
equity includes training on listening not only to others but to your own internal processes, which 
can be barriers to authentic communication if left unrecognized and attended to. 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 

Advancing equitable outcomes has the been core focus of my career.  I have worked on strategies 
from community organizing, advocacy, leadership development, business development, complex 
collaborations, policy, project, finance, and technical applications – all with the simple aim of 
producing more equitable outcomes, eliminating suffering, and celebrating our shared humanity.  
In my personal life, I also stretch myself to advance equitable outcomes. I volunteer with men 
serving life without parole in the Oregon State Penitentiary.  I help them make positive 
contributions to their communities and am launching a project to build awareness and empathy 
around the impacts of serving life without a chance to demonstrate the many ways a person 
grows, changes, and redeems themselves with effort over time.   My current consulting practice is 
entirely dedicated to helping local governments, philanthropic foundations, national nonprofits, 
and trade associations define and advance equity in their climate or environmental work.  I have 
been particularly focused on equitable outcomes, which I worry sometimes gets eclipsed by a 
focus on equitable process. We must include the voices of impacted people in the decisions we 
make about our city and our shared future. But representation in decision-making will not by itself 
eradicate inequities in income, housing, mobility, health, education, incarceration.   The work I 
have done (please see resume) has been anchored in producing measurable improvements in 
people’s lives and in broad social indicators of well-being. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

N/A 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 

Blank/No answer 
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Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

No. I am an independent consultant and a partner at Kapwa Consulting. We consult nationwide 
with governments, non-profits, and businesses on equity and sustainability issues.  We have 
contracts to provide strategic equity advising to the City of Portland’s Bureau of Planning and 
Sustainability as well as the Office of Management and Finance. I do not have any clients that 
could benefit financially from the decisions of Portland Clean Energy Community Benefits Fund 
Grant Committee and would actively avoid taking clients that might pose a conflict or appearance 
of conflict with my role on the Committee. 

Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 

N/A 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

I have consulting contracts for 2019-20 with the Bureau of Planning and Sustainability and the 
Office of Management and Finance. 
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^ŬŝůůĞĚ�ĞǆĞĐƵƚŝǀĞ͘�&ĂĐŝůŝƚĂƚŝŽŶ�ĂŶĚ�ĐŽůůĂďŽƌĂƚŝŽŶ ĞǆƉĞƌƚ͘�ZĂĐŝĂů�ĞƋƵŝƚǇ�ĐŚĂŵƉŝŽŶ͘
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W�ZdE�Z͕ WKZd>�E�͕ KZ
<ĂƉǁĂ��ŽŶƐƵůƚŝŶŐ͕�ϮϬϭϴ�ʹ WƌĞƐĞŶƚ

EĂƚŝŽŶĂů�Ĩŝƌŵ�ƉƌŽǀŝĚŝŶŐ�ƐƚƌĂƚĞŐŝĐ�ĂĚǀŝƐŝŶŐ͕�ƚĞĐŚŶŝĐĂů�ĂƐƐŝƐƚĂŶĐĞ͕�ĂŶĚ�ĨĂĐŝůŝƚĂƚŝŽŶ�Ăƚ�ƚŚĞ�ŝŶƚĞƌƐĞĐƚŝŽŶ�ŽĨ�
ĞƋƵŝƚǇ͕�ƐƵƐƚĂŝŶĂďŝůŝƚǇ͕�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ͘��ůŝĞŶƚƐ�ŝŶĐůƵĚĞ�ůŽĐĂů�ŐŽǀĞƌŶŵĞŶƚƐ�ĂŶĚ�ƐƚĂƚĞ�ĂŐĞŶĐŝĞƐ͕�
ŶĂƚŝŽŶĂů�ŶŽŶƉƌŽĨŝƚƐ͕�ĂŶĚ�ŵƵůƚŝͲƐĞĐƚŽƌ�ŶĞƚǁŽƌŬƐ�ĂŶĚ�ĐŽůůĂďŽƌĂƚŝŽŶƐ͘�

/E��W�E��Ed��KE^h>d�Ed͕ WKZd>�E�͕ KZ
:ĞƌĞŵǇ�,ĂǇƐ��ŽŶƐƵůƚŝŶŐ�^ĞƌǀŝĐĞƐ�>>�͘�ϮϬϭϰͲWƌĞƐĞŶƚ

^ƚƌĂƚĞŐǇ�ĐŽŶƐƵůƚĂŶĐǇ�ĨŽĐƵƐĞĚ�ŽŶ�ĐŽŵƉůĞǆ�ĐŽůůĂďŽƌĂƚŝŽŶƐ͕�ƐŽĐŝĂů�ŝŵƉĂĐƚ͕�ƌĂĐŝĂů�ĞƋƵŝƚǇ͕�ůĞĂĚĞƌƐŚŝƉ͕
ĂŶĚ�ĨĂĐŝůŝƚĂƚŝŽŶ͘��ůŝĞŶƚƐ�ŝŶĐůƵĚĞ��ŝƚǇ�ŽĨ�WŽƌƚůĂŶĚ͕�ŶĂƚŝŽŶĂů�ŶŽŶƉƌŽĨŝƚƐ͕�ĂŶĚ�ƉƌŝǀĂƚĞ ďƵƐŝŶĞƐƐĞƐ͘

d,���Z��D��KZW^͕ E�d/KE�>�EKEͲWZK&/d���^���/E�K�<>�E�͕ ��
�ŚŝĞĨ��ŶŐĂŐĞŵĞŶƚ�KĨĨŝĐĞƌ͘�:ĂŶƵĂƌǇ�ϮϬϭϲ�ʹ KĐƚŽďĞƌ�ϮϬϭϳ�

dŚĞ��ƌĞĂŵ��ŽƌƉƐ�ŝƐ�Ă�ƐŽĐŝĂů�ŝŵƉĂĐƚ�ĂĐĐĞůĞƌĂƚŽƌ�ĐŽŵŵŝƚƚĞĚ�ƚŽ�ďƌŝŶŐŝŶŐ�ƉĞŽƉůĞ�ƚŽŐĞƚŚĞƌ�ƚŽ�ƐŽůǀĞ�
�ŵĞƌŝĐĂ͛Ɛ�ďŝŐŐĞƐƚ�ƉƌŽďůĞŵƐ͘�&ŽƵŶĚŝŶŐ�ŵĞŵďĞƌ�ŽĨ�ĞǆĞĐƵƚŝǀĞ�ƚĞĂŵ͘�>ĞĚ�ĞĂƌůǇ�ŽƌŐĂŶŝǌĂƚŝŽŶĂů�
ĚĞǀĞůŽƉŵĞŶƚ͘�KǀĞƌƐĂǁ�Ăůů�ŵĞŵďĞƌ�ĞŶŐĂŐĞŵĞŶƚ͕�ŽŶůŝŶĞ�ĨƵŶĚƌĂŝƐŝŶŐ͕�ĂŶĚ�ĚŝŐŝƚĂů�ĐŽŵŵƵŶŝĐĂƚŝŽŶƐ�ĨŽƌ�
ƚŚĞ�ŽƌŐĂŶŝǌĂƚŝŽŶ�ĂŶĚ�ŝƚƐ�ŝŶŝƚŝĂƚŝǀĞƐ͕�ǁŚŝĐŚ�ŝŶĐůƵĚĞ�'ƌĞĞŶ�&Žƌ��ůů͕�ηzĞƐtĞ�ŽĚĞ�;ƚĞĐŚ�ĞƋƵŝƚǇͿ͕�ĂŶĚ�
ηĐƵƚϱϬ�;ďŝƉĂƌƚŝƐĂŶ�ĐƌŝŵŝŶĂů�ũƵƐƚŝĐĞ�ƌĞĨŽƌŵͿ͘�ZĂŝƐĞĚ�ŽǀĞƌ�Ψϭ͘Ϯŵ�ĨƌŽŵ�ĨŽƵŶĚĂƚŝŽŶƐ�ĂŶĚ�ŽŶůŝŶĞ�
ĚŽŶĂƚŝŽŶƐ�ĨŽƌ�ĞŶŐĂŐĞŵĞŶƚ�ĚĞƉĂƌƚŵĞŶƚ͘�WƌŽǀŝĚĞĚ�ƐƵƉƉŽƌƚ�ĂŶĚ�ĐŽĂĐŚŝŶŐ�ƚŽ�ŝŶŝƚŝĂƚŝǀĞ�ĚŝƌĞĐƚŽƌƐ͘�
WƌŽǀŝĚĞĚ�ĐŽƵŶƐĞů�ĂŶĚ�ƐƵƉƉŽƌƚ�ƚŽ�WƌĞƐŝĚĞŶƚ�sĂŶ�:ŽŶĞƐ͘

'Z��E�&KZ��>>͕E�d/KE�>�EKEͲWZK&/d���^���/E�K�<>�E�͕ ��
�ǆĞĐƵƚŝǀĞ��ŝƌĞĐƚŽƌ͘�^ĞƉƚĞŵďĞƌ�ϮϬϭϰ�ʹ �ĞĐĞŵďĞƌ�ϮϬϭϱ

'ƌĞĞŶ�&Žƌ �ůů�ŝƐ�Ă�ŶĂƚŝŽŶĂů�ŶŽŶƉƌŽĨŝƚ�ĚĞĚŝĐĂƚĞĚ�ƚŽ�ďƵŝůĚŝŶŐ�Ă�ŐƌĞĞŶ�ĞĐŽŶŽŵǇ�ƐƚƌŽŶŐ�ĞŶŽƵŐŚ�ƚŽ�ůŝĨƚ�
ƉĞŽƉůĞ�ŽƵƚ�ŽĨ�ƉŽǀĞƌƚǇ͘�,ŽŶĞĚ�ƉƌŽŐƌĂŵ�ĨŽĐƵƐ͘�DĂŶĂŐĞĚ�ĨŝŶĂŶĐŝĂů�ƚƵƌŶĂƌŽƵŶĚ͘�KǀĞƌƐĂǁ�ĂĐƋƵŝƐŝƚŝŽŶ�
ĂŶĚ�ŵĞƌŐĞƌ�ƚŽ�ĐƌĞĂƚĞ�ƚŚĞ��ƌĞĂŵ��ŽƌƉƐ͘�ZĞĐƌƵŝƚĞĚ�ŶĞǁ�ĚŝƌĞĐƚŽƌ�ĨŽƌ�'ƌĞĞŶ�&Žƌ��ůů͘

�ŚŝĞĨ�^ƚƌĂƚĞŐŝƐƚ�ĨŽƌ�^ƚĂƚĞ�ĂŶĚ�>ŽĐĂů�/ŶŝƚŝĂƚŝǀĞƐ͘�ϮϬϭϬ�ʹ ϮϬϭϰ

>ĞĚ�ƚŚĞ�ŽƌŐĂŶŝǌĂƚŝŽŶ͛Ɛ�ĨŽĐƵƐ�ŽŶ�ƚŚĞ�ĚĞƐŝŐŶ͕�ŝŵƉůĞŵĞŶƚĂƚŝŽŶ͕�ĂŶĚ�ƌĞƉůŝĐĂƚŝŽŶ�ŽĨ�ŐƌĞĞŶ�ĞĐŽŶŽŵŝĐ�ĂŶĚ�
ǁŽƌŬĨŽƌĐĞ�ĚĞǀĞůŽƉŵĞŶƚ�ŵŽĚĞůƐ͘�DĂŶĂŐĞĚ�Ă�ĚĞƉĂƌƚŵĞŶƚ�ŽĨ�Ă�ĚŽǌĞŶ�ƐƚĂĨĨ�ĂŶĚ�ĐŽŶƚƌĂĐƚŽƌƐ�ĂŶĚ�ĂŶ�
ĂŶŶƵĂů�ďƵĚŐĞƚ�ŽĨ�ĂďŽƵƚ�Ψϭŵ͘��ĞƐŝŐŶĞĚ�͞�ŽŵŵƵŶŝƚŝĞƐ�ŽĨ�WƌĂĐƚŝĐĞ͟�ƉƌŽŐƌĂŵ�ƚŚĂƚ�ĞŶŐĂŐĞĚ�ŚƵŶĚƌĞĚƐ�
ŝŶ�ƌĞĨŝŶŝŶŐ�ĂŶĚ�ƉƌŽŵŽƚŝŶŐ�ĐƵƚƚŝŶŐ�ĞĚŐĞ�ĂƉƉƌŽĂĐŚĞƐ�ƚŽ�ĐůĞĂŶ�ĞŶĞƌŐǇ͕�ƉƌŝƐŽŶ�ƌĞͲĞŶƚƌǇ͕�ŐƌĞĞŶ�
ŝŶĨƌĂƐƚƌƵĐƚƵƌĞ͕�ũŽď�ƚƌĂŝŶŝŶŐ͕�ƚƌĂŶƐŝƚ�ŵĂŶƵĨĂĐƚƵƌŝŶŐ͕�ǇŽƵƚŚ�ĞŵƉůŽǇŵĞŶƚ͕�ĂŶĚ�ĂĨĨŽƌĚĂďůĞ�ŚŽƵƐŝŶŐ͘



KǀĞƌƐĂǁ�ďƵƐŝŶĞƐƐ�ƐƵƉƉŽƌƚ�ƉƌŽŐƌĂŵ�ƚŚĂƚ�ƉƌŽǀŝĚĞĚ�ĐŽĂĐŚŝŶŐ͕�ŵĞŶƚŽƌŝŶŐ͕�ĐĂƉŝƚĂů�ĂĐĐĞƐƐ͕�ĂŶĚ�
ŽƚŚĞƌ�ƐĞƌǀŝĐĞƐ�ƚŽ�ŶĞĂƌůǇ�ϮϬϬ�ƐŵĂůů ǁŽŵĞŶͲ Žƌ�ŵŝŶŽƌŝƚǇͲŽǁŶĞĚ�ŐƌĞĞŶ�ďƵƐŝŶĞƐƐĞƐ͘�WƌŽǀŝĚĞĚ�
ĂƐƐŝƐƚĂŶĐĞ�ĂŶĚ�ŶĞƚǁŽƌŬ�ůĞĂĚĞƌƐŚŝƉ�ƚŽ�ĚŽǌĞŶƐ�ŽĨ�ĐŝƚŝĞƐ͕�ĐŽůůĞĐƚŝǀĞůǇ�ŝŵƉůĞŵĞŶƚŝŶŐ�ŽǀĞƌ�ΨϮϬϬŵ�
ŽĨ�ĨĞĚĞƌĂů�ƐƚŝŵƵůƵƐ�ƉƌŽũĞĐƚƐ�ĂĐƌŽƐƐ�ƚŚĞ�ĐŽƵŶƚƌǇ͘

>ĞĚ�Ă�ŵƵůƚŝͲƐƚĂŬĞŚŽůĚĞƌ�ƉƌŽĐĞƐƐ�ƚŽ�ĞƐƚĂďůŝƐŚ�Ă��ŽŵŵƵŶŝƚǇ�tŽƌŬĨŽƌĐĞ��ŐƌĞĞŵĞŶƚ�ĂŵŽŶŐ�
ĐŽŵŵƵŶŝƚǇ͕�ůĂďŽƌ͕�ŐŽǀĞƌŶŵĞŶƚ͕�ĂŶĚ�ďƵƐŝŶĞƐƐ�ĞŶƚŝƚŝĞƐ�ĨŽƌ�ƚŚĞ�ƉŝůŽƚ�ʹ �ůĞĂŶ��ŶĞƌŐǇ�tŽƌŬƐ�
WŽƌƚůĂŶĚ�ƉƌŽŐƌĂŵ͘���ŚĂŝƌĞĚ�ŵĂǇŽƌ�^Ăŵ��ĚĂŵ͛Ɛ�ƐƚĂŬĞŚŽůĚĞƌ�ĞǀĂůƵĂƚŝŽŶ�ĂŶĚ�ŝŵƉůĞŵĞŶƚĂƚŝŽŶ�
ĐŽŵŵŝƚƚĞĞ�ĨŽƌ�ƚŚĂƚ�ƉƌŽŐƌĂŵ͘���ƉƉŽŝŶƚĞĚ�ƚŽ�ďŽĂƌĚ�ŽĨ�ŶĞǁůǇ�ĨŽƌŵĞĚ��ůĞĂŶ��ŶĞƌŐǇ�tŽƌŬƐ�
KƌĞŐŽŶ͘��^ĞƌǀĞĚ�ĂƐ�ďŽĂƌĚ�ĐŚĂŝƌ�ĨŽƌ�ƐĞǀĞŶ�ǇĞĂƌƐ͘�KǀĞƌƐĂǁ�ƐƵĐĐĞƐƐĨƵů�ƉƌŽŐƌĂŵ�ƚŚĂƚ�ŝŶǀĞƐƚĞĚ�
ΨϮϬ�ŵŝůůŝŽŶ�ŝŶ�ĨĞĚĞƌĂů�ĨƵŶĚƐ�ĂŶĚ�ΨϭϬ�ŵŝůůŝŽŶ�ŝŶ�ƐƚĂƚĞ�ĨƵŶĚƐ�ƚŽ�ŝŵƉƌŽǀĞ�ĞŶĞƌŐǇ�ĞĨĨŝĐŝĞŶĐǇ�
ǁŚŝůĞ�ĐƌĞĂƚŝŶŐ�ũŽďƐ�ĂŶĚ�ŽƉƉŽƌƚƵŶŝƚǇ�ĨŽƌ�ƉĞŽƉůĞ�ŽĨ�ĐŽůŽƌ͕�ǁŽŵĞŶ͕�ĂŶĚ�ůŽǁͲŝŶĐŽŵĞ�ǁŽƌŬĞƌƐ͘��
EĂƚŝŽŶĂůůǇ�ƌĞĐŽŐŶŝǌĞĚ�ƉƌŽŐƌĂŵ�ĨŽƌ�ůĞĂĚĞƌƐŚŝƉ ƉƌŽŐƌĂŵ ŽŶ�ƌĂĐŝĂů�ĞƋƵŝƚǇ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ
ďĞŶĞĨŝƚƐ͘

&ĂĐŝůŝƚĂƚĞĚ�ƚŚĞ�ĐƌĞĂƚŝŽŶ�ĂŶĚ�ŝŵƉůĞŵĞŶƚĂƚŝŽŶ�ŽĨ�Ă�,ŝŐŚ�ZŽĂĚ��ŐƌĞĞŵĞŶƚ�ƚŚĂƚ�ƉŽŝŶƚĞĚ
^ĞĂƚƚůĞ͛Ɛ�ΨϮϬ�ŵŝůůŝŽŶͲĚŽůůĂƌ ŝŶǀĞƐƚŵĞŶƚ�ŝŶ�ĐůĞĂŶ�ĞŶĞƌŐǇ�ƉƌŽŐƌĂŵ�Ăƚ ƌĞĚƵĐŝŶŐ�ƌĂĐŝĂů�ĂŶĚ�ƐŽĐŝĂů�
ĚŝƐƉĂƌŝƚŝĞƐ�ǁŚŝůĞ�ĐƌĞĂƚŝŶŐ�ũŽďƐ�ĂŶĚ�ůŽǁĞƌŝŶŐ ĐĂƌďŽŶ�ĞŵŝƐƐŝŽŶƐ͘

,ĞůƉĞĚ�ŝŶĐƵďĂƚĞ�ĂŶĚ�ůĂƵŶĐŚ�^ŽůĂƌ�DŽƐĂŝĐ�ĂŶ�ĞĂƌůǇ�ĐƌŽǁĚͲĨŝŶĂŶĐŝŶŐ�ĐŽŵƉĂŶǇ�ĨŽƌ�ĐŽŵŵƵŶŝƚǇͲ
ƐŽůĂƌ�ƉƌŽũĞĐƚƐ�ŽŶ�ĐŚƵƌĐŚĞƐ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�ďƵŝůĚŝŶŐƐ�ŝŶ�KĂŬůĂŶĚ͕���͘

WƌŽǀŝĚĞĚ�ĚĞĞƉ�ƚĞĐŚŶŝĐĂů�ĂƐƐŝƐƚĂŶĐĞ�ƚŽ�ǁŽƌŬĨŽƌĐĞ�ĚĞǀĞůŽƉŵĞŶƚ�ƉƌŽŐƌĂŵƐ�ĂƌŽƵŶĚ�ƚŚĞ�ĐŽƵŶƚƌǇ�
ƚŚĂƚ�ǁĞƌĞ�ƚƌĂŝŶŝŶŐ�ĚŝƐĂĚǀĂŶƚĂŐĞĚ�ǁŽƌŬĞƌƐ�;ŝŶĐůƵĚŝŶŐ�ĨŽƌŵĞƌůǇ�ŝŶĐĂƌĐĞƌĂƚĞĚ�ŝŶĚŝǀŝĚƵĂůƐ�ĂŶĚ�
ĂƚͲƌŝƐŬ�ǇŽƵƚŚͿ�ĨŽƌ�ũŽďƐ�ŝŶ�ĐůĞĂŶ�ĞŶĞƌŐǇ͘

tŽƌŬĞĚ�ƚŽ�ďƵŝůĚ�ĐĂƉĂĐŝƚǇ�ĂŵŽŶŐ�ƚŚĞ�ŶĂƚŝŽŶ͛Ɛ�ďůĂĐŬͲŽǁŶĞĚ�ƐŽůĂƌ�ŵĂŶƵĨĂĐƚƵƌĞƌƐ�ĂŶĚ�
ŝŶƐƚĂůůĞƌƐ͕�ŝŶĐůƵĚŝŶŐ�ǁŽƌŬŝŶŐ�ǁŝƚŚ�'ŽŽŐůĞ͛Ɛ�ĐůĞĂŶ�ĞŶĞƌŐǇ�ĨŝŶĂŶĐĞ�ĚŝǀŝƐŝŽŶ�ĂŶĚ�ŽƚŚĞƌƐ�ƚŽ�
ĂŐŐƌĞŐĂƚĞ�ĂŶĚ�ĨŝŶĂŶĐĞ�ŵƵůƚŝƉůĞ�ƐŵĂůů�ƐŽůĂƌ�ŝŶƐƚĂůůĂƚŝŽŶƐ�ŝŶƚŽ�ůĂƌŐĞƌ͕�ƉƌŽĨŝƚĂďůĞ�ďƵŶĚůĞĚ�
ƉƌŽũĞĐƚƐ�ĨŽƌ�ďůĂĐŬͲŽǁŶĞĚ�ĨŝƌŵƐ͘�

�ĞƐŝŐŶĞĚ�ĂŶĚ�ůĂƵŶĐŚĞĚ�ĂŶ�KƌĞŐŽŶͲďĂƐĞĚ�ĨŝŶĂŶĐŝŶŐ�ƉƌŽŐƌĂŵ�ĨŽƌ�ĐůĞĂŶ�ĞŶĞƌŐǇ�ƌĞƚƌŽĨŝƚƐ�ŝŶ�
ĂĨĨŽƌĚĂďůĞ͕�ŵƵůƚŝĨĂŵŝůǇ�ŚŽƵƐŝŶŐ�ʹ DWKt�Z�KZ�'KE�ʹ ŚŽƵƐĞĚ�Ăƚ�ƚŚĞ�EĞƚǁŽƌŬ�ĨŽƌ�KƌĞŐŽŶ�
�ĨĨŽƌĚĂďůĞ�,ŽƵƐŝŶŐ

EĂƚŝŽŶĂů�&ŝĞůĚ��ŝƌĞĐƚŽƌ͘�ϮϬϬϴ�ʹ ϮϬϭϬ�

&ŽƵŶĚŝŶŐ�ƐƚĂĨĨ�ŵĞŵďĞƌ ǁŝƚŚ�sĂŶ�:ŽŶĞƐ͘�,ĞůƉĞĚ�ƉƌŽƉĞů�'ƌĞĞŶ�&Žƌ��ůů�ĨƌŽŵ�Ă�ƐƚĂƌƚͲƵƉ�ŶŽŶƉƌŽĨŝƚ�ŝŶƚŽ�Ă�
ŶĂƚŝŽŶĂů�ĨŽƌĐĞ�ĨŽƌ�ĐŚĂŶŐĞ͘�'ƌĞǁ�ŵĞŵďĞƌƐŚŝƉ�ĨƌŽŵ�ϱ͕ϬϬϬ�ƚŽ�ϭϬϬ͕ϬϬϬ͘�>ĂƵŶĐŚĞĚ ůĞĂĚĞƌƐŚŝƉ�ĂĐĂĚĞŵǇ�
ĂŶĚ�ĨĞůůŽǁƐŚŝƉ ƉƌŽŐƌĂŵ�ƚŽ ƐĞůĞĐƚ͕�ƚƌĂŝŶ͕�ĂŶĚ�ƐƵƉƉŽƌƚ�ϭϴϱ�>ĞĂĚĞƌƐŚŝƉ�&ĞůůŽǁƐ�ĨƌŽŵ ĐŽŵŵƵŶŝƚŝĞƐ�ŽĨ�
ĐŽůŽƌ ĂĐƌŽƐƐ�ƚŚĞ�ĐŽƵŶƚƌǇ͘�,ĞůƉĞĚ�ƐĞĐƵƌĞ ΨϵϬ��ŝŶǀĞƐƚŵĞŶƚ�ŝŶ ƚŚĞ�ŐƌĞĞŶ�ĞĐŽŶŽŵǇ�ĂƐ�ƉĂƌƚ�ŽĨ��ŵĞƌŝĐĂŶ�
ZĞĐŽǀĞƌǇ�ĂŶĚ�ZĞŝŶǀĞƐƚŵĞŶƚ��Đƚ͘

d,���WK>>K��>>/�E��͕E�d/KE�>�EKEͲWZK&/d���^���/E�t�^,/E'dKE͕ ��
EĂƚŝŽŶĂů�KƌŐĂŶŝǌŝŶŐ��ŝƌĞĐƚŽƌ͘�ϮϬϬϱ�ʹ ϮϬϬϴ

�ŝƌĞĐƚĞĚ�ĂŶĚ�ƐƵƉƉŽƌƚĞĚ�ϭϰ�ƐƚĂƚĞͲůĞǀĞů�ĂŶĚ�ϯ�ůĂƌŐĞ�ŵĞƚƌŽ�ĂůůŝĂŶĐĞƐ�ĂĐƌŽƐƐ�ƚŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ�ĂŵŽŶŐ�
ůĂďŽƌ͕�ĞŶǀŝƌŽŶŵĞŶƚĂů͕�Đŝǀŝů�ƌŝŐŚƚƐ͕�ĂŶĚ�ďƵƐŝŶĞƐƐ�ŽƌŐĂŶŝǌĂƚŝŽŶƐ�ƚŽ�ĂĚǀĂŶĐĞ�ƉŽůŝĐǇ�ĂŶĚ�ƉƌŽũĞĐƚƐ�ƚŚĂƚ�



ĐƌĞĂƚĞ�ŐŽŽĚ�ũŽďƐ͕�ĐůĞĂŶ�ĞŶĞƌŐǇ͕�ĂŶĚ��ŵĞƌŝĐĂŶ�ĞŶĞƌŐǇ�ŝŶĚĞƉĞŶĚĞŶĐĞ͘�&ŽƌŐĞĚ�ĂŐƌĞĞŵĞŶƚƐ�ĂŵŽŶŐ�
ĚŝǀĞƌƐĞ�ƐƚĂŬĞŚŽůĚĞƌƐ�ĂŶĚ�ƐĞĐƵƌĞĚ�ĚŽǌĞŶƐ�ŽĨ�ŶĞǁ�ƉŽůŝĐŝĞƐ͘

�ĞƐŝŐŶĞĚ�ĂŶĚ�ŝŵƉůĞŵĞŶƚĞĚ�ƚŚĞ�ĐŽƵŶƚƌǇ͛Ɛ�ĨŝƌƐƚ�͞ŐƌĞĞŶ�ũŽďƐ�ĐŽƌƉƐ͟�ŝŶ�KĂŬůĂŶĚ͕����ŝŶ�ϮϬϬϲ͘�tƌŽƚĞ�
ĨĞĚĞƌĂů�ƚŚĞ�'ƌĞĞŶ�:ŽďƐ��Đƚ ǁŚŝĐŚ�ƉƵƚ�ΨϱϬϬ�ŵŝůůŝŽŶ ŝŶƚŽ�ƌĞƉůŝĐĂƚŝŶŐ�ƚŚĞ�ŵŽĚĞů�ŶĂƚŝŽŶĂůůǇ͘��ůƐŽ�ŚĞůƉĞĚ�
ĚƌĂĨƚ�ĂŶĚ�ƉĂƐƐ�ůĞŐŝƐůĂƚŝŽŶ�ĞƐƚĂďůŝƐŚŝŶŐ�Ă��ůĞĂŶ��ŶĞƌŐǇ�^ĞƌǀŝĐĞ��ŽƌƉƐ�ŝŶ�ƚŚĞ�KďĂŵĂ��ĚŵŝŶŝƐƚƌĂƚŝŽŶ͕�
ǁŚŝĐŚ�ǁŽƌŬĞĚ�ƚŽ�ĐŽŶŶĞĐƚ�ĂƚͲƌŝƐŬ�ǇŽƵƚŚ�ƚŽ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ ĂŶĚ�ĐĂƌĞĞƌƐ�ŝŶ�ĐůĞĂŶ�ĞŶĞƌŐǇ͘

hZ��E�^dZ�d�'/�^��KhE�/>͕K�<>�E�͕ ��
WƌŽŐƌĂŵ�DĂŶĂŐĞƌ͘�DĂƌĐŚ�ϮϬϬϰ�ʹ �Ɖƌŝů�ϮϬϬϱ

�ĞƐŝŐŶĞĚ�ĂŶĚ�ĚŝƌĞĐƚĞĚ Ă�ŶĞǁ�ƉƌŽŐƌĂŵ ĚĞĚŝĐĂƚĞĚ�ƚŽ�ƉƌŽŵŽƚŝŶŐ�ĞƋƵŝƚǇ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�ŝŵƉƌŽǀĞŵĞŶƚ�
ƚŚƌŽƵŐŚ�ŝŶĨŽƌŵĂƚŝŽŶ�ƚĞĐŚŶŽůŽŐǇ͕�ĚĂƚĂ͕�ĂŶĚ�ĐĂƉĂĐŝƚǇ�ďƵŝůĚŝŶŐ�ŝŶ�ůŽǁͲŝŶĐŽŵĞ�ĐŽŵŵƵŶŝƚŝĞƐ͖�ƉƌŽǀŝĚĞĚ�
ƚĞĐŚŶŝĐĂů�ĂƐƐŝƐƚĂŶĐĞ�ƚŽ�ĐŽŵŵƵŶŝƚǇͲůĞĚ�ĂŶƚŝͲŐĞŶƚƌŝĨŝĐĂƚŝŽŶ�ĂŶĚ�ĞŶǀŝƌŽŶŵĞŶƚĂů�ũƵƐƚŝĐĞ�ĐĂŵƉĂŝŐŶƐ͖�
ŐƵŝĚĞĚ�ƚŚĞ�ĞǆƉĂŶƐŝŽŶ�ŽĨ�ƚŚĞ�ƉƌŽŐƌĂŵ�ƚŽ�Ă�ƌĞŐŝŽŶĂů�ƐĐŽƉĞ͖�ƉƌŽŵŽƚĞĚ�ƚŚĞ�ƉƌŽŐƌĂŵ�ŵŽĚĞů�ŶĂƚŝŽŶĂůůǇ͘

KZ�'KE�^K>hd/KE^�ͬ E�d/KE�>�WK>/�z��KE^�E^h^���Ed�Z͕ WKZd>�E�͕ KZ
WƌŽũĞĐƚ�DĂŶĂŐĞƌ�ĂŶĚ�WŽůŝĐǇ��ŶĂůǇƐƚ͘�EŽǀĞŵďĞƌ�ϮϬϬϮ�ʹ ^ĞƉƚĞŵďĞƌ�ϮϬϬϯ

,ĞůƉĞĚ�ŐĞƚ�KƌĞŐŽŶ�^ŽůƵƚŝŽŶƐ�ŽĨĨ�ƚŚĞ�ŐƌŽƵŶĚ�ŝŶ�ŝƚƐ�ĨŝƌƐƚ�ǇĞĂƌ͘��ŽŽƌĚŝŶĂƚĞĚ�ŐŽǀĞƌŶŽƌͲĚĞƐŝŐŶĂƚĞĚ͕�
ŵƵůƚŝͲƐƚĂŬĞŚŽůĚĞƌ�ĐŽůůĂďŽƌĂƚŝǀĞ�ƉƌŽũĞĐƚƐ�ƚŚƌŽƵŐŚŽƵƚ�KƌĞŐŽŶ�ƚŚĂƚ�ĂĚǀĂŶĐĞĚ�ƚŚĞ�ƐƚĂƚĞ͛Ɛ�^ƵƐƚĂŝŶĂďůĞ�
�ŽŵŵƵŶŝƚǇ�KďũĞĐƚŝǀĞƐ͘�>ĞĚ�Ă�ƉƌŽŐƌĂŵ�ĞǀĂůƵĂƚŝŽŶ�ǁŝƚŚ��ƌ͘�KǌĂǁĂ�ĨƌŽŵ�WŽƌƚůĂŶĚ�^ƚĂƚĞ�hŶŝǀĞƌƐŝƚǇ͘�
,ĞůƉĞĚ�ĨĂĐŝůŝƚĂƚĞ�ŶĂƚŝŽŶĂů�ĐŽůůŽƋƵŝƵŵ�ŽĨ�ƉƵďůŝĐ͕�ƉƌŝǀĂƚĞ�ĂŶĚ�ŶŽŶͲƉƌŽĨŝƚ�ůĞĂĚĞƌƐ͖�ĐƌĂĨƚĞĚ�
ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐ�ƚŽ�ŐŽǀĞƌŶŽƌƐ�ĂŶĚ�ƐƚĂƚĞ�ůĞĂĚĞƌƐ͖�ĐŽͲĂƵƚŚŽƌĞĚ�dƌĂŶƐƉŽƌƚĂƚŝŽŶ�^ŽůƵƚŝŽŶƐ͗�
�ŽůůĂďŽƌĂƚŝǀĞ�WƌŽďůĞŵ�^ŽůǀŝŶŐ�ĨŽƌ�^ƚĂƚĞƐ�ĂŶĚ��ŽŵŵƵŶŝƚŝĞƐ͘

�^^/^d�Ed ^��Z�d�Zz�&KZ��Es/ZKED�Ed�>�:h^d/��͕ ��> �W�͕ ^��Z�D�EdK͕ ��
ZĞƐĞĂƌĐŚ��ŶĂůǇƐƚ ĂŶĚ�ZĞƉŽƌƚ��ƵƚŚŽƌ͘�:ƵŶĞ�ϮϬϬϭ�ʹ DĂǇ�ϮϬϬϮ

tŽƌŬĞĚ�ĨŽƌ�ZŽŵĞů�WĂƐĐƵĂů͕�ƚŚĞ�ĨŝƌƐƚ��ƐƐŝƐƚĂŶƚ�^ĞĐƌĞƚĂƌǇ�ĨŽƌ��ŶǀŝƌŽŶŵĞŶƚĂů :ƵƐŝƚĐĞ�Ăƚ��Ăů��W��ĂŶĚ�ƚŚĞ�
ŚŝŐŚĞƐƚͲƌĂŶŬŝŶŐ ĞŶǀŝƌŽŶŵĞŶƚĂů ũƵƐƚŝĐĞ�ŽĨĨŝĐŝĂů�ŝŶ�ƚŚĞ�ĐŽƵŶƚƌǇ�Ăƚ�ƚŚĞ�ƚŝŵĞ͘��ŽŶĚƵĐƚĞĚ�ƌĞƐĞĂƌĐŚ�
ŝŶĐůƵĚŝŶŐ�ůŝƚĞƌĂƚƵƌĞ�ƌĞǀŝĞǁ͕�ƉƵďůŝĐ�ƌĞĐŽƌĚƐ�ƌĞǀŝĞǁ͕�ĂŶĚ�ŝŶƚĞƌǀŝĞǁƐ�ǁŝƚŚ�ůĞĂĚŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚĂů�ũƵƐƚŝĐĞ�
ĂĚǀŽĐĂƚĞƐ͘�tƌŽƚĞ�ƌĞƉŽƌƚ�ŽŶ�ďĞƐƚ�ƉƌĂĐƚŝĐĞƐ�ĨŽƌ�WƵďůŝĐ�WĂƌƚŝĐŝƉĂƚŝŽŶ�ŝŶ��ŶǀŝƌŽŶŵĞŶƚĂů�:ƵƐƚŝĐĞ͕�ǁŚŝĐŚ�
ĂůƐŽ�ƐĞƌǀĞĚ�ĂƐ�ƉƌŽĨĞƐƐŝŽŶĂů�ƌĞƉŽƌƚ�ƌĞƋƵŝƌĞŵĞŶƚ�ĨŽƌ�ŵĂƐƚĞƌ͛Ɛ�ĚĞŐƌĞĞ�ŝŶ��ŝƚǇ�ĂŶĚ�ZĞŐŝŽŶĂů�WůĂŶŶŝŶŐ͘

��h��d/KE

hE/s�Z^/dz�K&���>/&KZE/���d���Z<�>�z͕D�^d�Z�K&��/dz�W>�EE/E'͕ ϮϬϬϮ
�ŽůůĞŐĞ�ŽĨ��ŶǀŝƌŽŶŵĞŶƚĂů��ĞƐŝŐŶ͕��ĞƉƚ͘�ŽĨ��ŝƚǇ�ĂŶĚ�ZĞŐŝŽŶĂů�WůĂŶŶŝŶŐ͕��ŽŶĐĞŶƚƌĂƚŝŽŶ͗��ŽŵŵƵŶŝƚǇ�
�ĞǀĞůŽƉŵĞŶƚ͘�
hE/s�Z^/dz�K&���>/&KZE/���d���Z<�>�z͕D�^d�Z�K&��Zd^͕ ϮϬϬϮ
/ŶƚĞƌŶĂƚŝŽŶĂů�ĂŶĚ��ƌĞĂ�^ƚƵĚŝĞƐ�WƌŽŐƌĂŵ͕��ŽŶĐĞŶƚƌĂƚŝŽŶ͗�^ƵƐƚĂŝŶĂďůĞ��ĞǀĞůŽƉŵĞŶƚ͘
hE/s�Z^/dz�K&�/>>/EK/^��d�hZ��E�Ͳ�,�DW�/'E͕ ���,�>KZ�K&��Zd^͕ ϭϵϵϯ
^ŽĐŝŽůŽŐǇ͕�ŐƌĂĚƵĂƚĞĚ�ĐƵŵ�ůĂƵĚĞ ǁŝƚŚ�ĚĞƉĂƌƚŵĞŶƚĂů�ĚŝƐƚŝŶĐƚŝŽŶ͘

Kd,�Z�

�K�Z��D�D��Z͕ �E,��/d�;&KZD�Z>z��>��E��E�Z'z�tKZ<^�KZ�'KEͿ
ϮϬϭϬ�ʹ WƌĞƐĞŶƚ͘��ŽĂƌĚ��ŚĂŝƌ�ĨƌŽŵ�ϮϬϭϬͲϮϬϭϲ͕�ϮϬϭϵͲĐƵƌƌĞŶƚ
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Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

My name is Lisa Watt and I am the Director of Indigenous Affairs at Ecotrust. Ecotrust is a 
501(c)(3) nonprofit organization located in Portland. Our mission is to inspire fresh thinking that 
creates economic opportunity, social equity, and environmental well-being in the region where we 
live and work, from northern California to Alaska, the area we call Salmon Nation. My job is to 
identify intersections where economic opportunity, social equity, and environmental well-being in 
tribal communities meet and develop initiatives that support their efforts.    At Ecotrust, we are 
deeply committed to two organizational imperatives – 1) centering equity in our workplace 
culture and programs, and 2) addressing climate change. We have worked diligently over the last 
two years to diversify our staff (including leadership team and board), direct our resources to 
engage more minority-owned businesses and consultants, and support organizations of color 
through sponsorships and use of our facilities to advance their missions. On the program side, we 
are currently working in close collaboration with several organizations of color on two workforce 
projects, one in the city of Portland that serves underemployed African American and Native 
American young adults and the other with tribes and forestry. We are also exploring ways we can 
support tribes in their climate change adaptation and mitigation efforts.      My entire professional 
experience has been in the nonprofit sector at many different levels, ranging from generating 
program ideas to fundraising and grantwriting to implementation and evaluation. I understand the 
entire fundraising and grantwriting process and some of the many issues smaller nonprofits face in 
this region. 

Q2: What excites you about the possibility of serving on this advisory body?  

The Portland Clean Energy Fund is a critical source of funding for organizations and communities 
of color and lower income communities since these groups generally do not have access to 
resources that larger, dominant-culture organizations have. From that standpoint, the fund will be 
an invaluable mechanism to start to equitably serve and improve our city, especially for 
disenfranchised communities, and advance the Portland Climate Action Plan in a more collective 
and perhaps aggressive way.    Serving on this committee would allow me the opportunity to bring 
all of my skills and knowledge to bear in service of the city of Portland and frontline communities 
disproportionately impacted by climate change. I am very interested in helping communities of 
color, lower-income families and neighborhoods, and others that usually don’t get the attention 
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or resources they need to help mitigate climate change, improve their communities, increase the 
livability of their environment, and build economies. 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

If appointed to serve as a member, I would like to see the committee accomplish the following:     
1) Policies and guidelines will be created that prioritize bottom-up initiatives and resources that 
are shared equitably across communities.    2) Processes and systems will be created that give 
each organization and community fair consideration and equal distribution.   3) All grants will 
be strategic, to advance the goals of the Portland Climate Action Plan and the communities where 
the funding will be deployed.   4) All communities of color will benefit from the fund – not just 
African Americans and Native Americans, which can sometimes be the case.   5) Technical 
assistance would be provided free of charge by fund staff to help organizations be as successful as 
possible.   6) The committee will have regular to frequent opportunities to learn more about 
the groups the fund serves by scheduling speakers and site visits.   7) There will be an annual 
forum for information-sharing among the grantees to share process, best practices, failures and 
lessons learned, etc.       I also believe the committee should be willing to experiment, to think 
outside the box and not be tied to preconceived definitions of success. 

Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

I have worked collaboratively and productively with people from many different backgrounds and 
identities my entire career.      Before Ecotrust, I was an independent museum consultant working 
with tribes and mainstream museums nationwide. I formed teams of architects, exhibit designers, 
conservators, and other museum professionals to work with tribes in their efforts to create 
cultural centers. Facilitation, negotiation, research, and project management were skills I used on 
every project.     Today, I serve on the Native American advisory committee of the Portland Art 
Museum, convened to help increase participation and visitation by the local Native community. I 
am also currently involved in the museum’s new community engagement initiative – one of three 
leads invited by staff to help increase more involvement by communities of color. This is a new 
initiative still taking shape.     Also, I was recently appointed to serve on the Portland Building Art 
Panel which is responsible for selecting the new art for display in the newly-renovated building. 
The priority is to feature artists of color and highlighting the history of Portland.    These volunteer 
activities allow me to stay connected to the arts and museums but at the same time I am 
employed full-time in a completely different but totally-relevant-to-the-fund sector.    In addition, I 
served as the liaison between our Equity Working Group and the Ecotrust leadership team, of 
which I am a member. My role was to serve as a resource, share information, provide guidance, 
and be an advocate for the working group at the management level. 

Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

I have learned from experience that a variety of worldviews, opinions, and experiences deepens 
and enriches any collaborative or team effort and are necessary to be successful. I also believe 



Lisa J. Watt 
 

that differing perspectives must be voiced so that any decision-making body or advisory group can 
make well-informed decisions.     To listen to others means you have to respect them first, which I 
do. I treat everyone as equals and stand up when necessary for those who are not in the room. I 
listen to understand, I ask questions to deepen understanding, and I reserve the right to change 
my mind when presented with new information. I always prefer to be in a welcoming, supportive 
space so I try to extend the same to colleagues and those I meet. My ideas are not always the best 
ideas in the room so I don’t cling to them. I don’t open my mouth when I don’t know what I’m 
talking about but I do seek guidance and information to help me understand.    Perhaps my 
greatest strength in my professional life is asking questions that are helpful not only for my own 
personal information or education but also helpful to any group I’m in. 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 

In my work as the director of Indigenous affairs at Ecotrust, I am seeking to advance economic 
opportunity, social equity, and environmental well-being every day, for tribes specifically, other 
communities of color, and for all communities throughout Salmon Nation in general. As an 
organization where we center equity in everything we do, we’ve come a long way in two short 
years but there is still a long road ahead since equity work never ends. I am committed to staying 
on this journey with my colleagues and am continually looking for ways to help tribes and tribal 
people improve their lives and protect their homelands.      Moreover, as a team member at 
Ecotrust, I have had the great privilege of witnessing the sometimes transformative impact of 
triple-bottom-line solutions, whether it involves the repatriation of forestland in the traditional 
homelands of the Coquille and Siletz tribes to the creation of an amazing science and culture camp 
for a group of First Nations children on the central coast of British Columbia.     I’ve also learned 
that solutions can be found in unexpected places and in quiet moments, that there is no formula 
for most issues since every situation is unique and deserves to be treated as such. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

Portland Building Art Panel, Regional Arts and Culture Council, appointed June 2019 - current 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 

Blank/No answer 

Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

N/A 

Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 
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N/A 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

N/A 
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Ecotrust 
Director of Indigenous Affairs 
Portland, Oregon 
January 2018 to present 
Responsible for helping to identify the environmental, economic, and social equity intersections and 
opportunities where Ecotrust could be most helpful to indigenous communities throughout the bioregion 
(Northern California, Oregon, Washington, British Columbia, and Southeast Alaska). Works closely with 
Ecotrust Forest & Environmental Services, Food & Farms, and Knowledge Systems programs on a wide 
range of internal projects as a team member and by providing guidance and support. Oversees the 
Indigenous Leadership Award program and the Ecotrust Indigenous Scholarship and Fellowship Programs.     
 
Tribal Museum Planners & Consultants (TMP&C) 
Independent Museum Consultant 
2002 to December 2017 
Assisted American Indian tribes with cultural facility development and operations. Services included, but 
were not limited to, project management, fundraising, facilitation, curation, governance training, and 
architectural and exhibition design team coordination. Sample list of clients and teams (with brief list of 
responsibilities) include: 

• Association for Sacred Encounters & The Coeur d’Alene’s Old Mission State Park, Cataldo, Idaho 
(exhibition project management, fundraising, media coordination) 

• Akwesasne Cultural Center, the Mohawk Council of Akwesasne, Hogansburg, New York 
(conceptual planning, governance training) 

• Big Hole National Battlefield, Wisdom, Montana (exhibit visioning) 
• Circle of Tribal Advisors (COTA) of the National Council of the Lewis & Clark Bicentennial, St. 

Louis, Missouri (project coordination, research, writer for panel exhibit and tribal tourism brochure) 
• Confederated Tribes of Siletz Indians, Siletz, Oregon (facilitation for architectural design team) 
• Ganondagan State Historic Site, Victor, New York (conceptual planning) 
• The Heritage Center at Red Cloud Indian School, Pine Ridge Reservation, South Dakota 

(institutional assessment) 
• Hibulb Cultural Center & Nature Preserve, Tulalip Tribes, Tulalip, Washington (facilitation for 

architectural design team) 
• Hoonah Indian Association and Glacier Bay National Park & Preserve, Alaska (plan and lead 

conceptual planning process) 
• Museum of Natural and Cultural History, University of Oregon, Eugene, Oregon (exhibit critique) 
• National Museum of the American Indian, Smithsonian Institution, Washington, DC (exhibit renewal 

workshop for tribal museum professionals) 
• Native Arts & Cultures Foundation, Vancouver, Washington (needs assessment for Native artists 

and coordination of a professional skills development workshop series; plus coordination of a 
national convening of 20 contemporary Native artists in Portland)  

• Northwest Indian College, Bellingham, Washington (governance issues and tribal museum 
exhibitions) 

• Northwest Museum of Arts & Culture, Spokane, Washington (grantwriting) 
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• Opsis Architecture and Western Washington University, Portland, Oregon (interpretive 
planner/facilitator) 

• Oregon Historical Society, Portland, Oregon (exhibit curation, writer, docent training) 
• Portland Art Museum, Portland, Oregon (docent training) 
• Seneca-Iroquois National Museum, Seneca Nation of Indians, Salamanca, New York (needs 

assessment and conceptual planning, grantwriting, feasibility study) 
• Tamástslikt Cultural Institute, Confederated Tribes of the Umatilla Reservation, Pendleton, Oregon 

(legislative research, governance training) 
• Te Papa Tongarewa, the National Museum of New Zealand, Community Services Program, 

Wellington, New Zealand (training for Maori iwi on cultural center development) 
 
Lisa visited 70 tribal museums and cultural centers across the country over a two-year period, giving her a 
solid understanding of their facilities, collections, exhibitions, programs, staffing profiles, governance 
structures, challenges, etc. As an independent museum consultant, Lisa’s highest priority was to ensure 
that tribes had the best information available to make informed, reality-based decisions to avoid common 
pitfalls and issues. 
 
Additional Experience 

• Project Director, American Indian Museums Program, American Association for State & Local 
History (AASLH), Nashville, Tennessee 

• Director, Office of Museum Development, Confederated Tribes of Grand Ronde, Grand Ronde, 
Oregon 

• Grants Officer/Development Coordinator, Portland Art Museum, Portland, Oregon 
• Development Officer, The Museum at Warm Springs, Confederated Tribes of Warm Springs, Warm 

Springs, Oregon 
• Museum Program Specialist, Office of the Assistant Secretary for Museums, Smithsonian 

Institution, Washington, DC 
• Administrator, The Wilson Quarterly, a scholarly magazine published by the Woodrow Wilson 

International Center for Scholars, Smithsonian Institution, Washington, DC 
 
Professional Affiliations 

• Current member: Portland Art Museum Native Art Advisory Board, Portland Building Art Panel 
• Former member: Alliance of American Museums, Western Museums Association; The Museum 

Group, a consortium of 30 senior independent museum consultants who work with museums 
nationwide;  

• Former board member: Oregon Historical Society (Portland) and the Trust Board of Directors of the 
Tamástslikt Cultural Institute (Pendleton). 

 
Education 
St. Lawrence University, BA, Fine Arts, Canton, New York 
 
Skills 
An organized, results-oriented project manager who delivers on time and on budget. A resourceful self-
starter with excellent written, spoken, and interpersonal communication skills with wide ranging knowledge 
of the museum field. 
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Applicant name: Nate McCoy *
Primary area of expertise: Promoting MO/WO Businesses 

Secondary area of expertise: Workforce Development 

Potential and/or perceived conflict of interest 

Nate indicated there was a strong potential that an organization he is associated with would apply 
for PCEF funds. 

Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

As the Executive Director of the National Association of Minority Contractors- Oregon, I have 
endeavored to address disparities in equity surrounding both public and private contracting and 
policies which prove to be detrimental to the success of minority-owned businesses. Through this 
work, I have collaborated effectively with public owners, the minority contracting community and 
other stakeholders to develop more fair procurement practices and address the needs of minority 
contractors through advocacy, outreach and business supportive services.     I have promoted the 
expansion of opportunities for MBE/DBE contractors with public agencies, private developers, 
community-based organizations and prime contractors in the Portland Metro Area. In this 
capacity, I have facilitated community and economic development planning in order to identify 
and establish opportunities for communities of color. Additionally, I have evaluated results of 
project specific M/W/DBE goals and outcomes to make recommendations for the improvement of 
equity policies.    My collaborations have identified opportunities to develop construction sectors 
through culturally specific programs, projects and workforce initiatives. I have experience 
developing communication strategies and acting as a liaison between local organizations, 
businesses, individuals and representatives of government concerning contracting barriers and 
gaps. This has allowed me to develop partnerships within the community to solicit and promote 
contracting and workforce opportunities.     My organization has assisted in the development of 
workforce education and training programs in conjunction with culturally specific organizations 
such as Portland Opportunity Industrialization Center (POIC) and Interstate Trucking Academy. 

Q2: What excites you about the possibility of serving on this advisory body? 

I am excited for the opportunity to analyze and evaluate the decision-making process for the 
distribution of these important resources. It is a chance for me to make better-informed decisions 
in a sector with which I have interest in expanding my knowledge.    Serving on this advisory body 
will make me a more valuable member of my own organization and representative of other 
advisory bodies with which I am associated. I relish the chance to utilize my skills as an effective 
problem-solver for issues impacting the community I live in. Collaborating with other industry 
leaders and stakeholders provides me with different perspectives I can utilize in other aspects of 
my professional and personal lives.    Finally, this position will allow me to assist in opening 
opportunities which prioritize sustainable job creation, emphasize job training that promotes 
career pathways and advance the development of underserved contractors through business 

* Resides East of 82nd Ave.
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support services and technical assistance. These decisions will not only affect businesses but 
employees and stakeholders. As the leader of a non-profit membership organization, co-chair of 
the Portland Housing Advisory Committee (PHAC), Architecture Foundation of Oregon Board 
Member and Portland Opportunities Industrialization Center Advisory Committee Member, I 
support and encourage accountability to the community. 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

If appointed to serve on this advisory body, I hope to accomplish the establishment of perpetual 
programs, systems and opportunities for minorities in the clean energy industry. By prioritizing 
minority workforce and business development goals, there can be established equitable practices 
that will generate wealth for these underserved communities. With a seat at this very important 
table, we can all make a difference in how equity is implemented as a social practice in this City. It 
is important that I act as a voice for the minority community in all aspects of program 
development.     Secondly, I believe this is an opportunity to serve the community in a capacity 
other than what I can accomplish in my daily work. With my professional background in the 
architecture field, I bring a relevant construction related expertise. I hope to utilize these skills to 
highlight areas of opportunity to open space for underserved individuals to join and thrive in this 
growing industry. Additionally, I hope to utilize this position as a learning opportunity that will 
supply me with new insights on how programs reach success.    Lastly, as a lifelong Portland 
resident, I want a say on the future development of long-term programs being established. I 
believe we can develop a grant program that embodies the meaning of equitable participation. As 
a member of this committee I can give back to my community by ensuring equal benefit for 
everyone is the foundation of the PCEF. 

Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

I am the Executive Director, of the National Association of Minority Contractors-Oregon (NAMC 
Oregon), a nonprofit membership association specific to minorities in the construction industry. 
Our offices are in the heart of the N/NE community and we work extensively with communities of 
color and other underserved individuals. Through this work I have development and extensive 
network of community contacts including the faith community, community-based organizations 
and culturally specific organizations. 

Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

As a member of several Boards and the co-chair of the Portland Housing Advisory Commission 
(PHAC), it is my duty to listen intently to all perspectives and opinions. Individuals come together 
to express their thoughts on important issues with which I do not always agree. I have learned 
however; we are unable to make progress unless we have an understanding of all points of view. 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 
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NAMC Oregon is an organization whose primary mission is to make the Oregon construction 
industry and equitable place to work and own a business. As executive director, I have a track 
record of supporting minority business owners and workers. Through collaborations with city 
agencies like City of Portland, City of Gresham, Metro, TriMet, Port of Portland, and Prosper 
Portland, we have worked extensively to advance equitable opportunities for people of color. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

1.) Portland Housing Advisory Commission, Co-Chair (PHAC); 06/2015 – current  2.) Architecture 
Foundation of Oregon, Board Member; 06/2017- current  3.) Portland Opportunities 
Industrialization Center Advisory Committee, Committee Member; 10/2017 - curren 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 

N/A 

Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

N/A 

Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 

N/A 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

N/A 
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Applicant name: Ranfis Giannettino Villatoro *
Primary area of expertise: Workforce Development 

Secondary area of expertise: Promoting MO/WO Businesses 

Potential and/or perceived conflict of interest 

Ranfis does not appear to have any conflicts; he sits on the board of Social Justice Fund out of 
Seatttle but they will not apply. Blue Green Alliance is unlikely to apply or be a partner on an 
application. 

Q1: Describe your relevant skills, knowledge, and lived experience as well as any volunteer, work, 
and/or educational experience that would serve the advisory body’s ability to meet its mission. 

I've worked as a community organizer for the latino/immigrant community with organizations 
such as Causa Oregon, Salem/Keizer Coalition for Equality, CAPACES Leadership Institute, Voz 
Workers' Rights Education Project. This work has framed my experience in working with 
community members to identify solutions and utilize their voice and their stories for advocacy.    
I've worked with organizations such as Portland Harbor Community Coalition and Metropolitan 
Alliance for Workforce Equity that advocates for workforce and contract equity through 
community benefit frameworks and agreements.    In my past capacity with Professional Business 
Development Group, a minority construction and services contract association, I understand the 
complex challenges of barriers minority-owned firm face in receiving opportunities and being 
utilized in the industry.    In my roles through MRG Foundation and Social Justice Fund, I've 
experienced the role of 1)Grantmaker, 2)Fundraiser, and 2) understand the basics of grant 
administration.    In my current role at BlueGreen Alliance, I work with labor and environmental 
organizations to advance climate solutions that create good quality jobs. This role requires the 
ability to work with diverse stakeholders, with diverse opinions and identify common solutions 
and a clear agenda. 

Q2: What excites you about the possibility of serving on this advisory body? 

What excites me about the opportunity to serve on the committee is the opportunity to advance 
clean energy projects while tackling workforce/contract equity as laid forth from the Portland 
Clean Energy Initiative.    I understand this endeavor will require working with broad stakeholders 
to tackle these complex problems, especially addressing long historical disparities in workforce 
and contractor equity.    I look forward to the challenge of working with committee members, 
staff, and all relevant stakeholders to create a just and inclusive grantmaking process that 
achieves the goals of the initiative. This endeavor will require patience and a hands-on-deck 
approach to get this program running successfully. 

Q3: If selected and appointed to serve, what would you hope to accomplish during your service? 

I hope to work with staff, committee members, and other stakeholders to develop a grant-making 
process that is just, inclusive, and accessible for impacted communities and all Portlanders.    I 
hope to utilize my diverse experience to ensure all voices are heard and that the ultimate 

* Resides East of 82nd Ave.
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grantmaking process is provides the incentives and outcomes that fund intends. This will require 
patience, constructive teamwork, and pulling best practices in the industry and collating them into 
a comprehensive and succinct grantmaking program. 

Q4: Please describe your experience working in community, diverse groups, or public bodies, and 
provide examples in which you contributed to productive group processes and collective work in a 
collaborative, multicultural, and/or multilingual setting.  

See above responses.     In my past role with Causa Oregon, I worked with diverse faith leaders, 
spanish-speaking community members, and business leaders to advocate for immigrants locally 
and for statewide policies.    In my volunteer capacity in addressing wage theft in public 
construction projects, I helped form a diverse coalition of community organizations, pre-
apprenticeship programs, labor/unions, and    In my past capacity with Professional Business 
Development Group, I've helped problem solve for a minority firm to be paid for an outstanding 
invoice on a public project and sat on an advisory committee at Multnomah County that produced 
a report addressing disparities in the industry.    In my capacity at BlueGreen Alliance, I facilitate 
diverse labor and environmental organizations to find common goals, values, and policies in 
collaboration to advance climate solutions to create good quality jobs. 

Q5: Please describe your ability to listen and consider other perspectives which may be different from 
your own. 

Throughout my experience I've worked with diverse faith leaders, labor, business, environmental, 
and immigrant advocates. The ability to listen and consider other perspectives has been 
fundamental in collaboration and building coalition.    I've often worked with other who I disagree 
with on a variety of issues, but was has been paramount is 1)identifying shared values, 2)shared 
goals and visions, 3)developing ground rules for how we collaborate, listen, and problem solve 
some of most complex issues.    I've been challenged to consider new perspectives that shape me 
today. To note, prior to working with minority firms, I had simply been centrally concerned with 
workers and believed the concerns of business (barriers, utilization) were over-inflated. However, 
after being exposed to the industry, reviewing data from projects to projects, I understood more 
deeply the challenges minority firms face and why we need to address it. 

Q6: Please address your commitment to and experience supporting and/or advancing equitable 
outcomes. Refer to examples from: your school, work, community, places of faith, family, etc. 

See past responses to questions.    Causa Oregon- Tuition Equity and driver's license access for 
immigrants.    Salem Keizer Coalition for Equality- accessible mock trial team for low-income latino 
youth.    PBDG-contract equity.    BlueGreen-Workforce and contract equity in environmental 
related solutions. 

Q7: OPTIONAL: Are you currently, or have you previously been active with a different advisory body? 

1)Bureau Advisory Committee; Office of Equity and Human Rights; 6/2015-Current    2)Council for 
Economic and Racial Equity; Prosper; 10/2017-Current 



Ranfis Giannettino Villatoro 
 

Q8: OPTIONAL: Do you have any groups and associations you would like to share with us (e.g. 
professional, social, religious, volunteer, advocacy, etc.)? 

1)BlueGreen Alliance (employment); 10/2017-Current    2)Social Justice Fund (Board member); 
1/2017-Current    3)Metropolitan Alliance for Workforce Equity (Volunteer/member); 6/2016-
Current    4)Finance Committee, Partnership for Safety and Justice (member); 3/2017-Current     
Community Budget Review Committee, Portland Public Schools (Member); 10/2018-Current (Two 
year term)    Minority Contractor Participation Equity Committee, Multnomah County; (6/2017-
3/2018) 

Q9: Are you or is a relative associated with a business, as defined by ORS 244.020(3)(4), that is related 
to the subject matter to be considered by this advisory body? If yes, please explain. If no, enter N/A. 

N/A 

Q10: Even if you or a relative’s connection to a business does not rise to the financial thresholds 
contained in ORS 244.020(3)(4), the City would like to know of any relationship to a business that 
could benefit financially from the outcome of the matter to be considered by this advisory body. Do 
you or a relative have connections that could result in a financial benefit of more than $500 annually? 
If yes, please explain. If no, enter N/A. 

N/A 

Q11: Do you or does any relative of yours have a professional affiliation with the City of Portland, 
either as a staff member or through a contract? 

N/A 








