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LOR

The case was not referred to the PRB by the RU manager. IPR and IA agreed with the RU manager's finding and non referral.
This case was referred to the PRB by the branch assistant chief.

Discipline Guide Category: B (Presumptive)

Final Decision

Case #Board or Finding Date:

Recommendation 1 Status: Accepted.
Recommendation 2 Status: N/A.
Recommendation 3 Status: N/A.

Decision made by: Chief Jami Resch

Police Review Board Performance or Conduct

Termination

This case was referred to the PRB by the RU manager. IPR, IA, and the branch assistant chief cocurred with the
recommendation.

Discipline Guide Category: F (Presumptive)

Final Decision

Case #Board or Finding Date:

Recommendation 1 Status: N/A.
Recommendation 2 Status: N/A.
Recommendation 3 Status: N/A.

Decision made by: Chief Charles Lovell

Police Review Board Performance or Conduct

One Workday SWOP

Discipline Guide Category: D (Mitigated);

Final Decision

Case #Board or Finding Date:

Recommendation 1 Status: N/A.
Recommendation 2 Status: N/A.
Recommendation 3 Status: N/A.

Decision made by: Chief Jami Resch

Police Review Board Performance or Conduct

Page 1 of 3

Case #1

Case #2

Case #3



Police Review Board Case Outcomes and Stipulated Discipline
Publication: March 2021

One Workday SWOP

Discipline Guide Category: D (Mitigated)

Final Decision

Case #Board or Finding Date:

Recommendation 1 Status: Accepted.
Recommendation 2 Status: N/A.
Recommendation 3 Status: N/A.

Decision made by: Chief Charles Lovell

Police Review Board Performance or Conduct

None

Allegations found Not Sustained with a Debriefing.

Discipline Guide Category:

Final Decision

Case #Board or Finding Date:

Recommendation 1 Status: Accepted.
Recommendation 2 Status: N/A.
Recommendation 3 Status: N/A.

Decision made by: Deputy Chief Davis

Police Review Board Performance or Conduct

One Workday SWOP

Sustained Allegations: Employee negligently discharged their shotgun in the armory while preparing for their shift (Directive
315.30 Satisfactory Performance). Employee failed to verify their shotgun had an empty chamber and an unloaded magazine
tube at the end of their shift (Directive 1020.00 Weapons Administration). Employee submtted request for stipulated
discipline.

Discipline Guide Category: C (Presumptive)

Final Decision

Case #Board or Finding Date:

Recommendation 1 Status: N/A.
Recommendation 2 Status: N/A.
Recommendation 3 Status: N/A.

Decision made by: Chief Lovell and Mayor Wheeler

Stipulated Discipline
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One Workday SWOP

Sustained Allegation: Employee negligently discharged their shotgun (Directive 315.30). Employee submtted request for
stipulated discipline.

Discipline Guide Category: C (Presumptive)

Final Decision

Case #Board or Finding Date:

Recommendation 1 Status: N/A.
Recommendation 2 Status: N/A.
Recommendation 3 Status: N/A.

Decision made by: Chief Lovell and Mayor Wheeler

Stipulated Discipline
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DATE:  
 
TO:  Christopher Paille 
  Police Review Board Coordinator 
      
FROM: Adrienne DeDona 
 Police Review Board Facilitator 
 
SUBJ: Police Review Board Recommended Findings 

 
CONFIDENTIAL 
 
The Police Review Board met on  to review the following case:  
 
IA Case Number:    
 
Employee:   Employee 1 
 
Summary of Alleged Complaint:   
 
A reporter (Subject 1) placed a public records request for a report. Prior to the report being 
released by the Records Division, Subject 1 was in possession of the report which contained all 
the information, including medical details about the subject. The report had been provided to 
Subject 1 by Employee 1. 
 
Case referred to the Police Review Board by the RU manager. IA, IPR, and the branch assistant agreed 
with the recommendation. 
 
Allegation 1: Allegation #1: Employee 1 released a police report to the media.  (PROCEDURE)  
 
 Recommended Finding:  Sustained (Unanimous) 
      
 Applicable Directives:   310.70 - Dissemination of Information 
     631.35 – Press/Media Relations 
     315.30 – Satisfactory Performance 
 
 Opinion: 
  
 Board members noted that, while they could understand Employee 1’s frustration 

around what had occurred, and with the estimated wait for the public records 
request, there were other appropriate ways for Employee 1 to address Employee 
1’s concerns. 

 
 Four Board members felt that Employee 1 was clearly in violation of Directives 

310.70 – Dissemination of Information and 631.35 – Press/Media Relations, but 
did not feel Directive 315.30 – Satisfactory Performance was applicable. These 
board members felt that aside from Employee 1’s communication with Subject 1 

performance on the call was exemplary and showed compassion. One board 
member felt the allegation was sustained and all directives were applicable, noting 
that Employee 1 understood that  was violating policy and went against the 
direction of  sergeant.  
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Recommendations: Corrective Actions/Discipline  

 
 Opinion: 
 
 One Workday SWOP – Unanimous 
 
 Board members believed Category D best described Employee 1’s misconduct. 

Based on the facts presented, it was their opinion that Employee 1 intentionally 
violated Bureau policy with potential impacts to the Bureau’s professional image. 
Board members felt Employee 1’s history with the Bureau as well as  intention 
to assist the person in distress were mitigating factors.  
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