
 
 

PCCEP REO Subcommittee  
November Meeting Minutes 

 
Thursday, November 14, 2019, 5:30 – 7:00p 

PCCEP Office – 525 NE Oregon St. Suite 110, Portland OR 97232 

____________________________________________________________________________________ 

MEMBERS PRESENT 

 Lakayana Drury, Marcia Perez, Elliott Young  

OTHERS PRESENT 
Jose, Kolby, Marta, Claudia  

____________________________________________________________________________________ 

AGENDA  

Welcome 
 

• Opening remarks by subcommittee members Lakayana and Marcia  

• The next set standing meeting: Thursday, December 12th from 5:30-7:00pm at 
the PCCEP office. 

  

Leadership 
Nomination/ 
Recommendations  
 

• The focus of this group is around race and ethnicity. The group is speaking 
on behalf of communities of color with the goal of racial equity to review 
discriminatory policing practices and acknowledges that although race isn’t 
mentioned in the settlement agreement, it still must be considered in order to 
avoid color blind policy recommendations. 
 

• In exploring how this group should move forward public recommended: 
o Outreach to community elders, leaders and other committees with a 

similar charge 
o Determine what the other committees or organized groups in the 

community working toward police issues related to race 
o What are the current committees within PPB and who has been 

successful.?  
o Outline what are the issues within police and communities of color 

• Other recommendations: 
o Richard Brown, Martin Gonzalez, Lou Frederick  
o Target homes 
o Meet youth where they are  

 

Mission • Due to the chair resigning from the committee, this meeting was to reset and 
explored the subcommittee mission, values and establish a new name. 

• REO developed a mission statement for the Subcommittee. 

• Group Mission: Our mission is to advance racial equity by giving voice to 
families of color and of low socioeconomic backgrounds by identifying areas 



 
of discrimination that require change, trust and the embedding of equity in 
various capacities. 

Six Month Plan / 
Other Business  

• Tabled 6- month plan for the next meeting in December  

• Noted-- the need for stop and arrest data as there is a disproportionately 
among People of Color (POC) 

• One challenge for getting community engagement and buy-in may be that this 
is an official city body working under the mayor. 
 

 


