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Procurement Services From: Sylvester Donelson, Jr., Chief Procurement Officer
1120 SW Sth Ave To: All Contracting Partners

Portland, OR, 97204

Your partnership is instrumental to the success of the City of Portland, and we
deeply value the trust, collaboration, and integrity that define our work together. |
am writing to let you know that Procurement Services is currently reviewing
programs to ensure alignment with Mayor Keith Wilson’s Executive Order on July 31,
2025, federal anti-discrimination laws and our ongoing commitment to equitable
community outcomes.

The City will be pausing enforcement of the following programs that may be
applicable to your contract: Subcontractor Equity Program and Workforce Training
and Hiring Program. The City will also be pausing enforcement of the portion of the
following programs to the extent they provide for a race- or gender-based
preference: Regional Workforce Equity Agreement and Construction Diversity and
Inclusion Policy. Please continue submitting workforce payroll information and
monthly subcontractor payments through our reporting systems, however.

Any addition or replacement of subcontractors/suppliers under your contract must
be in accordance with applicable law, and all such requests must be made through
the submission of a Subcontractor Change Request Form. In no event may you
subcontract any work, assign any rights, or delegate any obligations under your
contract without the City’s prior written consent.

City contractors must comply with all applicable federal, state, and City non-
discrimination laws, including legal requirements to provide equal opportunity and
access.

The pause on enforcement of these programs is not a waiver, amendment, or
change to any other contractual obligations, deadlines, or timeframes that may be
applicable to performance under your contract. If the City conducts or commissions
a disparity study and finds a disparate impact based on race and/or gender, or
otherwise determines the program can proceed in compliance with federal
antidiscrimination laws as interpreted by the courts, enforcement may resume and
will apply for the remainder of your contract term.

Some solicitations, bid evaluations and contracts are also being paused for review
to ensure that City programs and services comply with all applicable federal civil
rights and nondiscrimination laws as interpreted by the courts, including but not
limited to the Civil Rights Act of 1964.
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https://www.portland.gov/mayor/keith-wilson/news/2025/7/31/mayor-wilson-issues-letter-community-partners-equity-federal

A new website, City of Portland Executive Order: Impacts on Procurement and
Grants, provides answers to additional questions you may have about potential
impacts to programs and services. We appreciate your understanding and
cooperation as the City takes the necessary steps to uphold its legal and ethical
responsibilities.

If you have questions or concerns about your contract, please contact
pugeneral@portlandoregon.gov.

Sincerely,

Sylvester Donelson, Jr.

Reference:
Executive Order to City Employees to Comply with Federal Law, EO-2025-01
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