ARTICLE 60 SAFETY COMMITTEE

60.1 A swom safety committee consisting of a total of nine represented and non-represented employees shall
confer on City time with a view to maintaining safe equipment and safe working conditions. There shall be five
represented employees: four appointed by and representing the Portland Police Association and one appointed
by and representing the Portland Police Commanding Officers’ Association.

60.2 If the committee meets on the time off of Association appointees, the shifts and/or days off of the
Assoclanon appomtees shall be adJusted to allow the appomtees to attend the meetmg on on-duty tlme Time

60.3 The committee shall have co-chairs; one each selected by represented and non-represented employees.
Among the members of the sworn safety committee, at least one member each from the City, the Association
and the PPCOA shall also serve as liaisons to the Police Bureau’s standing safety committee. The parties shall
ensure that one member each of the sworn safety committee shall have the following assignments: (1) North
Precinct; (2) Central Precinct; (3) East Precinct;

(4) Traffic Division; and (5) Investigations Branch.

60.4 The committee shall meet monthly.
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SAVINGS CLAUGSE
(revised 8-11-21)
64.1 Should any section or portion thereof of this Coutract be @m{x_mahd_helém

and-unenferceable by any court of competen* t jurisdiction, ;

A4 ; Ttotonal ent, or upon mutual agreement of the partes, such
demsmn >han &nDlv onlw to the spe&ﬁc section or portion thereof, directly specified in the
decisions; upon the issuance of such a decision, miings, or jaw: the parties agree immediately to
negotlate a subsutme if p0551ble for the mvahdated section or portion thereof in accordance with
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ARTICLE 66
OVERPAYMENT & UNDERPAYMENT

66.1 In the event that an employee receives wages or benefits from the City to which the
employee is not entitled, regardless of whether the employee knew or should have known of the
overpayment, the City shall notify the employee in writing of the overpayment which will include
information supporting that an overpayment exists and the amount of wages and/or benefits to be
repaid. For purposes of recovering overpayments by payroll deduction, the following shall apply:

66.2 The City may, at its discretion, use the payroll deduction process to correct any
overpayment made within a maximum period of two (2) years before the notification.

66.3  Where this process is utilized, the City and the employee, and the Association if requested
by the employee, shall meet and attempt to reach mutual agreement on a repayment schedule
within thirty (30) calendar days following written notification.

66.4  If there is no mutual agreement at the end of the thirty (30) calendar day period, the City
shall implement the repayment schedule stated in 66.5 below.

66.5  If the overpayment amount to be repaid is more than five percent (5%) of the employee’s
regular monthly base salary, the overpayment shall be recovered in monthly amounts not
exceeding five percent (5%) of the employee’s regular monthly base salary. If an overpayment is
less than five percent (5%) of the employee’s regular monthly base salary, the overpayment shall
be recovered in a lump sum deduction from the employee’s paycheck. If an employee leaves City
service before the City fully recovers the overpayment, the remaining amount may be deducted
from the employee’s final check.

66.6 An employee who disagrees with the City’s determination that an overpayment has been
made to the employee may grieve the determination through the grievance procedure. In the event
a grievance is filed, recoupment deductions will be held in abeyance pending resolution of the

grievance.

66.7  This article does not waive the City’s right to pursue its legal rights to recoup an
overpayment where the employee is no longer in pay status, but does agree that it will attempt to

use the procedures outlined in this article before pursuing those rights. A [ \'V

66.8 If an employee discovers an overpayment, the employee or Association will contact

elati identify the overpayment issue. (bargaining note: T i il make best
efforts to resolve ¢ ncer
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