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ARTICLE 26
SICK LEAVE

26.1 A member shall be allowed to use sick leave for the member's own illness or injury, or for

illness or injury in the immediate family under the terms of subsection 26.7 of this Article, OILBS
provided bv applicable law.

26.2 Any officer may be required to furnish a doctor's certificate for each day of sick leave use,

as permitted bv law. Any officer who is found to be misusing sick leave may be subject to

discipline. If the Association has reason to believe the requirement for a doctor's certificate has

been imposed unfairly and without a lawful basis cause, the Association may take the matter to
the Chief or the Chiefs designee for review. The requirement for a doctor's certificate shall be for

a designated period which may be renewed should there be no improvement in sick leave usage.

26.3 Officers shall not use any prescription or non-prescription medications which interfere with

the safe and effective performance of duties or operation of City equipment or vehicles, without

notifying their supervisor prior to beginning work or operating the equipment or vehicles. If an
officer is using a prescription or nonprescription medication which may interfere with the safe and

effective performance of duties or operation of City equipment or vehicles, the officer shall consult
with the treating physician or pharmacist to determine if the medication will, in fact, have such an

effect.

26.4 Officers shall earn sick leave from their date of hire, and they shall accumulate sick leave
at the rate of four-tenths (4/lOths) hour per work day, or four hours per bi-weekly payroll period.

^^l:ti^-^f>pi4es-ekiring_jjue o^appreve^ accruc'cLpa-ki-letWesT Sick leave accrues cluriugjuscjof

agproved pau! lcavc^_Part time members accrue sick leave at a prorated rate based on FTE status

and applicable law. Such leave may be used after three (3) months' service. Time used for medical

and dental appointments will be charged against accrued sick leave. For purposes of the use of sick

leave, there shall be no maximum accrual of sick leave.

26.5 Unused Sick Leave Upon Retirement: Fire and Police Disability and Retirement Fund
& Oregon Public Services Retirement Plan Members. An officer who is FPD&R Tier 1 or 2 or

FPD&R Tier 3/PERS OPSRP who has accumulated sick leave at the time of retirement shall
receive credit in an amount equal to thirty percent (30%) of the first four hundred and eighty (480)
hours of such accumulated sick leave, fifty percent (50%) of the second four hundred and eighty
(480) hours, and seventy percent (70%) of all accumulated sick leave in excess of nine hundred
and sixty (960) hours up to a maximum of 2080 3^064 hours. The cash value of such credit will be
calculated on the basis of the officer's pay rate at the time of retirement, (bargaining note: City

practice is pay is based on a fion-worksfafiis. The ontypremmms included for this section include:

Longevity, 3% supervisor, 5% patrol Sgf, 6%:DVD, EDU, K9, Motors, SEPT, and 10% Coach)

26.5.1 Upon retirement, or medical separation as a result of a service "connected injury or

medical separation fwhether through voluntary or involuntary medical or disability layoff
medical or disability retirement or any other form of medical or disability related

senaration\ an officer shall receive a lump sum cash payment for the sick leave credit to

Confulenfial and not sifhject to clisclosHre fo the fnlle.sl extenl of the law,
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the officer's VEBA account per Article 65.2.3. (bar gaining note: highlight from 5/16/2020
grievance settlement)

26.5.2 Unused Sick Leave in the Event of Death. The City will pay a lump sum cash

payment equal to one hundred percent (100%) of unused sick leave to the surviving
dependents of any officer who dies prior to retirement. If the ordinance, statute, or rules for

calculating the death benefit of a member of either the Fund or the PERS are amended to
include the value of unused sick leave; this section will be amended to assure that double

recovery does not occur.

26.5.3 This provision shall not apply to unit members who are PERS Tier 1 or 2.

26.6 Public Employee Retirement System Members. Individuals covered by the Public

Employee Retirement System (PERS) Tier 1 or 2 shall be permitted to convert unused sick leave
upon retirement in accordance with ORS 238.350 and PERS administrative rules.

26.7 In situations where an officer's spouse, parent, child or other person for whom the officer

is legal guardian, becomes ill or injured and alternate means of transporting or caring for such

person cannot be arranged immediately by the officer, the officer shall be permitted to use vacation

time or sick leave. A maximum of five (5) days (40 hours) sick leave per year may be used as
provided in this subsection. The officer may be required to submit a doctor's certificate for any

absence of three (3) days or more within a period of five (5) working days.

f^J
ftifenfici! and not snhjecf to cUsciosifre to the fn!!e.\f extent oftiie /C/H'.
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ARTICLE 28

PREGNANCY, PARENTAL AND FAMILY LEAVE

28.1 Pregnancy Leave. Leave will be granted for pregnancy. The time for commencing and

terminating such leave will be a medical decision certified by the attending physician. Sick leave,

compensatory time off, and vacation credits may be used to cover all or part of the absence. Leave

without pay for a pregnancy- related disability will be granted upon request.

28.2 Parental Leave. Parental Leave under state law shall be provided in accordance with City

Code 4.24.180 and the City's Administrative Procedures. Officers on parental leave shall be

allowed to use sick leave, vacation credits or compensatory time off during the period of parental

leave as provided by state law. Parental leave entitlement under federal and state law may only be

taken on an intermittent basis with RU manager approval for each instance of intermittent leave

requested.

28.3 Family Leave. Family Medical Leave under state law and Family Leave under the federal

Family and Medical Leave Act (referred to collectively as family leave) shall be provided in
accordance with applicable state and federal laws. For purposes of family leave, the City agrees
that spouse includes "domestic partner".

28.4 If an officer has qualified for family leave and has exhausted all other forms of paid leave,
the officer may use sick leave in cases of a serious health condition" (as defined in state law) in

the officer's immediate family (as defined in ORS state law and Articles 48.4 and 50 Domestic
Partners of this Labor Agreement). If the duration of the officer's family leave is longer than the

amount of the officer s accrued paid leave (not including sick leave), the officer may choose to be

placed on unpaid leave of absence or sick leave for the duration of the family leave after using all

other accrued paid leave. However, an officer may choose to reserve a total of 80 hours of

combined compensatory and vacation leave for future use. In no event may an officer use sick

leave under this section to extend family leave beyond twelve (12) weeks per calendar year.

28.5 Re_op_&Hetrfet-^te Oregon Paid Family Medical Leave Act (X)PFMU: Within ninety (90')

calendar days upon publicatinn of administrative rules for OPFML. the parties will meet and

bargain over mandatory subjects of bargaining related to the implementation of OPFML. Such
barsainine will be in accordance with the expedited bai'£ainine nrocedures in ORS 243.698.

(har^ciimnv note re PPA 28A: Citv will revise HRAR 6.14 to allow restoration of 30 days sick

leave if FPDR claim is anm'nvf>d. In the interim. Chiefs office will aDnrove the same. Cifv

declines PPA notice request hv FPDR. Member is encouraQed to contact FPDR.}

^^
Conjn.lenHaf and not subject to diSL'losure to the fn/lesf extent oftfie /<'/«'.




