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Definitions 
The following definitions are used in the context of the HRAR for City of Portland 

processes and procedures. The definitions are consistent with State law and 

application of preferences is based on the Bureau of Human Resources review, 

certification of the requested military documents and hiring authority review. 

Note: The related State or Federal links below may include additional terms that apply to 

the more broad terms for veteran preference laws and resources.  

Veteran: Per ORS 408.225, served on active duty with the Armed Forces of the 

United States meeting criteria under section (A), received a combat or campaign 

ribbon or an expeditionary medal for service in the Armed Forces of the United 

States and was discharged or released from active duty under honorable 

conditions; or is receiving a nonservice-connected pension from the United States 

Department of Veterans Affairs. 

Effective January 1, 2026, this ORS 408.225 and 408.230 now include current state 

servicemembers and Former state servicemembers as eligible for veteran 

preference. State servicemembers mean a person who is a member of the Oregon 

National Guard and Former state servicemembers means a person who was a 

https://www.portland.gov/policies/human-resources-administrative-rules/employment/hrar-307-veterans-preference
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member of the Oregon National Guard and has been discharged or released from 

the Oregon National Guard under honorable conditions.  

Veteran with a Disability: A veteran who has a disability rating from the United 

States Department of Veterans Affairs, a veteran whose discharge or release from 

active duty was for a disability incurred or aggravated in the line of duty or a 

veteran who was awarded the Purple Heart for wounds received in combat. 

Veteran Status Screening: This term refers to the Human Resources Recruitment 

process used to identify candidates who could be eligible to receive veteran 

preference in future steps of the recruitment and selection process.  

Initial Application Screening: This term is referenced within State law and within 

this rule is defined as the process used by Human Resources Recruitment, during 

the creation of an eligible list, to apply preference to identified veterans who meet 

minimum position qualifications.  

Application Examination: This term is referenced within State law and refers to 

the review stages where additional veteran preference may be applied by Human 

Resources Recruitment and/or hiring authorities. Numerical scoring must be used 

for each stage of the hiring process after initial application screening when qualified 

veterans are on the eligible list. These processes include scores resulting from 

written test and assessment center exercise completed or exams, evaluations or 

interviews before or after eligible lists are established.  

Eligible List: An eligible list is a record of the names of candidates prepared by 

Human Resources who successfully pass the recruitment and examination process 

based on assessment of specific qualifying criteria for those positions in the same 

specialty or classification.  

Unranked or Equally Ranked Eligibility: This is an eligibility list that is not scored 

or where all candidates are ranked equally. Hiring authorities must offer an 

interview to all veterans and the interviews must be numerically scored. 

Under Oregon law ORS 408.225-408-238, veterans who meet minimum 

qualifications for a position may be eligible for employment preference. 

How Veteran Preference is Applied 
Under Oregon law ORS 408.225-408-238, veterans who meet minimum 

qualifications for a position may be eligible for employment preference. 
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You may be eligible for either 5 percentage points as a Qualified Veteran (non-

disabled) or 10 percentage points as a Qualified Disabled Veteran, but not both. 

A veteran is eligible to use the preference provided in ORS 408.230 for a civil service 

position for which application is made at any time after discharge or release from 

service in the Armed Forces. (ORS 408.235) 

Qualifying veterans and disabled veterans may obtain preference by 

submitting as verification of eligibility a copy of the Certificate of Release or 

Discharge from Active Duty (DD Form 214 or 215, the member 4 copy) or a letter 

from the US Dept. of Veterans Affairs indicating receipt of a non-service connected 

pension to their application. Disabled veterans must also submit a copy of their VA 

disability preference letter from the US Dept. of Veterans Affairs, unless the 

information is included in the DD Form 214 or 215, the member 4 copy. 

As of March 3rd, 2025, if you made the eligible list and met the eligibility to receive 

veteran preference, you will no longer need to submit veteran documents for 

future recruitments. 

As of January 1, 2026, newly eligible state or Former servicemembers of the Oregon 

National Guard may be granted 5 percentage points for when an application is 

made at any time during which the servicemember is a member or discharge or 

release from service. The same certification deadlines apply for current or former 

Oregon National Guard servicemembers.  

If you need to update or remove your veteran preference for a specific recruitment 

or from your master profile, please contact the recruiter listed in the job 

announcement. 

Learn how to request your military service records (including DD214, the member 4 

copy.) 

5 percentage point (Veteran)* 

1. To receive 5 percentage points you must have served on active duty in the 

Armed Forces of the United States (US): 

2. For more than 90 consecutive days beginning on or before January 31, 

1955; or 

http://www.oregonlaws.org/ors/408.230
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3. For a period of more than 178 consecutive days beginning after January 31, 

1955; or 

4. For 178 days or less because of a service-connected disability; or 

5. For at least one day in a combat zone; or 

6. Received a combat or campaign ribbon or an expeditionary medal for service 

in the Armed Forces. 

To qualify under 1-5 above you must have been discharged or released under 

honorable conditions; or 

7. Be receiving a non-service connected pension from the US Dept. of Veterans 

Affairs 

*To receive credit as a 5 percentage point Veteran you must attach to 

your application to: 

• A copy of your DD214/DD215 form, the member 4 copy.; or 

• A letter from the US Dept. of Veterans Affairs indicating you receive a non-

service connected pension. 

10 percentage points (Veteran with a Disability)** 

To receive 10 percentage points you must be: 

• A person whose discharge or release from active duty was for a disability 

incurred or aggravated in the line of duty; or 

• Entitled to disability compensation under laws administered by the US Dept. 

of Veterans Affairs; or 

• Awarded the Purple Heart for wounds received in combat. 

**To receive credit as a 10 percentage point Veteran with a Disability you 

must attach to your application to: 

• A copy of your DD214/DD215 form, the member 4 copy.; and 

• A copy of your disability preference letter from the Dept. of Veterans Affairs. 

For additional information on Veterans' Preference eligibility, including definition of 

the terms "veteran" and "disabled veteran," contact the Oregon Dept. of Veterans' 

Affairs at 1-800-692-9666. 

Note: There is no limit on the number of times you can use veterans preference. 
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Related City Rules and Resources  
• City of Portland Veteran Preference Information  

• HRAR 3.01 Recruitment Process 

• HRAR 3.02 Eligible Lists 

Related State or Federal Laws and Resources 
• Oregon Revised Statutes ORS 408.225 – ORS 408.237 

• Warriors to Work 

• VetSuccess 

• O*NET Online-Military Crosswalk Search 

• Student Veterans of America 

• Oregon Department of Veterans' Affairs 

• U.S. Department of Labor Veteran Resources 

• Vietnam Era Veterans’ Readjustment Assistance Act (VEVRAA) 

• Section 503 of the Rehabilitation Act of 1973 

• Requesting Military Service Records (Including DD214) 

• Download PDF fileAm I a Protected Veteran? 187.34 KB 

 

 

 

 

 

 

 

https://www.portland.gov/bhr/career-center/veterans-preference-information
https://www.portland.gov/policies/human-resources-administrative-rules/employment/hrar-301-recruitment-processes
https://www.portland.gov/policies/human-resources-administrative-rules/employment/hrar-302-eligible-lists
https://oregon.public.law/statutes/ors_408.225
https://oregon.public.law/statutes/ors_408.237
http://wtow.woundedwarriorproject.org/
https://www.va.gov/careers-employment/vetsuccess-on-campus/
http://www.onetonline.org/crosswalk/MOC/
https://studentveterans.org/
https://www.oregon.gov/ODVA/Pages/default.aspx
https://www.dol.gov/general/topic/discrimination/vetsdisc
https://webapps.dol.gov/elaws/elg/vietvets.htm
https://www.eeoc.gov/employment-protections-under-rehabilitation-act-1973-50-years-protecting-americans-disabilities
https://www.portlandoregon.gov/bhr/article/708996
https://www.portland.gov/bhr/career-center/documents/am-i-protected-veteran-0/download
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