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Job Group Analysis

The Job Group Analysis shows the jobs in each job group,
the number of employees in each job, the number and
percentage of people of color and women in each job, the
total number of employees in each job group, and the total
number and percentage of people of color and women in
each job group as of 1/1/2025.
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Job Group Analysis

1EX Off/Adm - Executive Managers EEO Code: 1
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30003231 - Independent Police Review Director # 0 0 0 0 0 0 0 1 1
1 Employee % | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 | 100.00
1 Employee Totals | # 0 0 0 0 0 0 0 1 1
% | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 | 100.00
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Job Group Analysis
1MA-1

Off/Adm - Managers - Level 1 EEO Code: 1
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30003081 - Manager | # 1 0 0 0 0 0 0 1 0
1 Employee % | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00
1 Employee Totals | # 1 0 0 0 0 0 0 1 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00
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Job Group Analysis

2IR Prof - Independent Reviews EEO Code: 2
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30003222 - Investigator I # 0 1 0 0 0 0 0 0 1
1 Employee % | 0.00 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00
30003215 - Investigator | # 1 0 1 1 0 0 1 3 5
6 Employees % | 16.67 0.00 16.67 16.67 0.00 0.00 16.67 50.00 83.33
7 Employees Totals | # 1 1 1 1 0 0 1 3 6
% | 14.29 14.29 14.29 14.29 0.00 0.00 14.29 42.86 85.71
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Job Group Analysis

2LE Prof - Law Enforcement EEO Code: 2
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30004075 - IPR Data Analyst # 1 0 0 0 0 0 0 1 0
1 Employee % | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00
1 Employee Totals | # 1 0 0 0 0 0 0 1 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00
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Job Group Analysis

2PM-NR-3 Prof - Program & Project Admin - NR - Level 3 EEO Code: 2
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30003030 - Coordinator 1V # 0 0 0 0 0 0 0 1 1
1 Employee % | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 | 100.00
1 Employee Totals | # 0 0 0 0 0 0 0 1 1
% | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 | 100.00

Page 5 of 7




Job Group Analysis

2PM-R Prof - Program & Project Admin - Represented EEO Code: 2
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30004077 - IPR Coordinator # 1 1 0 0 0 0 0 1 1
2 Employees % | 50.00 50.00 0.00 0.00 0.00 0.00 0.00 50.00 50.00
2 Employees Totals | # 1 1 0 0 0 0 0 1 1
% | 50.00 50.00 0.00 0.00 0.00 0.00 0.00 50.00 50.00
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Job Group Analysis

6BA-R-2 Admin Sup - Bus Ops & Admin - Represented - Lvl 2 EEO Code: 6
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30004076 - IPR Administrative Specialist # 0 0 1 0 0 0 0 0 1
1 Employee % | 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00
1 Employee Totals | # 0 0 1 0 0 0 0 0 1
% | 0.00 0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00
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Incumbency vs.
Estimated Availability
Report

The Incumbency vs. Estimated Availability Report compares
the percentage of people of color and women employed on
1/1/2025 to the estimated percentage of people of color and
women available in the recruitment area for each job group.



City of Portland

January 1, 2025 Annual Non-Discrimination Plan

Incumbency vs. Estimated Availability

1EX

Total Emp
1 Employment %
Availability %
Statistical Value
Stat Significant?

IMA-1

Total Emp
1 Employment %
Availability %
Statistical Value
Stat Significant?

2IR

Total Emp
7 Employment %
Availability %
Statistical Value
Stat Significant?

2LE

Total Emp
1 Employment %
Availability %
Statistical Value
Stat Significant?

2PM-NR-3
Total Emp
1 Employment %
Availability %
Statistical Value
Stat Significant?

In the Statistical Value section, standard deviations of 1.96 or greater are generally regarded as statistically

Off/Adm - Executive Managers

Fem
0.00
43.22
1.000E

Asi
0.00
9.36

1.000E

Blk
0.00
5.94

1.000E

His

0.00

7.50
1.000E

Off/Adm - Managers - Level 1

Fem
100.00
45.43

Asi
0.00
7.20

1.000E

Blk
0.00
6.86

1.000E

His

0.00

7.24
1.000E

Prof - Independent Reviews

Fem

14.29

48.70
0.126E

Prof - Law Enforcement

Fem
100.00
48.71

Asi
14.29
4.66

Asi
0.00
8.69

1.000E

Blk
14.29
2.59

Blk
0.00
2.34

1.000E

His
14.29
8.29

His

0.00

7.52
1.000E

Ind

0.00

0.16
1.000E

Ind

0.00

0.76
1.000E

Ind
0.00
0.00

Ind

0.00

0.13
1.000E

Pac

0.00

0.04
1.000E

Pac

0.00

0.60
1.000E

Pac
0.00
0.00

Pac

0.00

0.18
1.000E

Prof - Program & Project Admin - NR - Level 3

Fem
0.00
56.63

0.434E

Asi
0.00
5.42

1.000E

Blk
0.00
5.30

1.000E

His

0.00

10.36
1.000E

Ind

0.00

0.32
1.000E

Pac

0.00

1.37
1.000E

Two
0.00
4.85

1.000E

Two
0.00
5.19

1.000E

Two
14.29
6.22

Two
0.00
5.51

1.000E

Two
0.00
6.09

1.000E

significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with
"E". "E" scores of 0.050 or less are generally regarded as statistically significant.

Department: 1340 -

IndepggogahRolss

Wht
100.00
72.08

Wht
100.00
72.15

Wht
42.86
78.24
0.044E
YES

Wht
100.00
75.52

Wht
100.00
71.14

RevView

Mal
100.00
55.35

Mal
0.00
53.96
0.460E

Mal
85.71
51.30

Mal

0.00

51.19
0.488E

Mal
100.00
42.85

Page 1 of 2



Incumbency vs. Estimated Availability

2PM-R
Total Emp
2 Employment %
Availability %
Statistical Value
Stat Significant?

6BA-R-2
Total Emp
1 Employment %
Availability %
Statistical Value
Stat Significant?

Total Employment: 14

In the Statistical Value section, standard deviations of 1.96 or greater are generally regarded as statistically

Prof - Program & Project Admin - Represented

Fem

50.00

51.28
1.000E

Asi
50.00
4.17

Blk

0.00

2.30
1.000E

His

0.00

6.28
1.000E

Ind

0.00

0.07
1.000E

Pac

0.00

0.51
1.000E

Two
0.00
5.24

1.000E

Admin Sup - Bus Ops & Admin - Represented - Lvl 2

Fem
0.00
73.02
0.270E

Asi

0.00

4.40
1.000E

Blk
100.00
3.99

His

0.00

9.65
1.000E

Ind

0.00

0.61
1.000E

Pac

0.00

0.29
1.000E

Two
0.00
7.78

1.000E

significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with
"E". "E" scores of 0.050 or less are generally regarded as statistically significant.

Wht

50.00

81.43
0.337E

Wht
0.00
73.29
0.267E

Mal
50.00
48.72

Mal
100.00
26.18
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