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Job Group Analysis

The Job Group Analysis shows the jobs in each job group,
the number of employees in each job, the number and
percentage of people of color and women in each job, the
total number of employees in each job group, and the total
number and percentage of people of color and women in
each job group as of 1/1/2025.
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Job Group Analysis
1CH Off/Adm - Chief Executives EEO Code: 1
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30003037 - Director | # 0 0 0 0 0 0 0 1 1
1 Employee % | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 | 100.00
30003034 - Deputy Director | # 0 0 0 0 0 0 0 1 1
1 Employee % | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 | 100.00
2 Employees Totals | # 0 0 0 0 0 0 0 2 2
% | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 | 100.00
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Job Group Analysis
2BA-3

Prof - Bus Ops & Admin - Level 3 EEO Code: 2
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30003980 - Analyst Il - CPPW # 1 1 0 0 0 0 0 0 0
1 Employee % | 100.00 | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1 Employee Totals | # 1 1 0 0 0 0 0 0 0
% | 100.00 | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Job Group Analysis

2PG Prof - Policy & Gov Admin EEO Code: 2
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30003062 - Government Relations Specialist IlI # 1 0 0 0 0 0 0 1 0
1 Employee % | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00
30003061 - Government Relations Specialist Il # 1 0 1 0 0 0 0 2 2
3 Employees % | 33.33 0.00 33.33 0.00 0.00 0.00 0.00 66.67 66.67
30003525 - Government Relations Specialist | # 1 0 0 0 0 0 0 1 0
1 Employee % | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00
5 Employees Totals | # 3 0 1 0 0 0 0 4 2
% | 60.00 0.00 20.00 0.00 0.00 0.00 0.00 80.00 40.00
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Job Group Analysis

6BA-NR-3 Admin Sup - Bus Ops & Admin - NR - Level 3 EEO Code: 6
Job Code & Title Fem Asi Blk His Ind Pac Two Wht Mal
30003977 - Administrative Specialist Il - CPPW # 1 0 0 0 0 0 0 1 0
1 Employee % | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00
1 Employee Totals | # 1 0 0 0 0 0 0 1 0
% | 100.00 0.00 0.00 0.00 0.00 0.00 0.00 100.00 0.00
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Incumbency vs.
Estimated Availability
Report

The Incumbency vs. Estimated Availability Report compares
the percentage of people of color and women employed on
1/1/2025 to the estimated percentage of people of color and
women available in the recruitment area for each job group.
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Incumbency vs. Estimated Availability

1CH Off/Adm - Chief Executives
Total Emp Fem Asi Blk His Ind Pac
2 Employment % 0.00 0.00 0.00 0.00 0.00 0.00
Availability %  40.25 6.14 5.93 7.58 0.57 0.42
Statistical Value 0.519E = 1.000E = 1.000E = 1.000E = 1.000E = 1.000E
Stat Significant?
2BA-3 Prof - Bus Ops & Admin - Level 3
Total Emp Fem Asi Blk His Ind Pac
1 Employment % 100.00 = 100.00 0.00 0.00 0.00 0.00
Availability %  50.57 7.19 6.01 9.08 0.50 0.75
Statistical Value 1.000E = 1.000E @ 1.000E = 1.000E
Stat Significant?
2PG Prof - Policy & Gov Admin
Total Emp Fem Asi Blk His Ind Pac
5 Employment %  60.00 0.00 20.00 0.00 0.00 0.00
Availability %  53.48 6.08 10.49 14.37 0.00 2.91
Statistical Value 1.000E 1.000E 1.000E
Stat Significant?
6BA-NR-3 Admin Sup - Bus Ops & Admin - NR - Level 3
Total Emp Fem Asi Blk His Ind Pac
1 Employment % 100.00 0.00 0.00 0.00 0.00 0.00
Availability % 90.55 5.14 4.05 6.70 0.65 0.28
Statistical Value 1.000E = 1.000E 1.000E 1.000E  1.000E

Stat Significant?

Total Employment: 9

In the Statistical Value section, standard deviations of 1.96 or greater are generally regarded as statistically
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significant. For groups with fewer than 30 employees, the Exact Binomial Test is used and scores are marked with
"E". "E" scores of 0.050 or less are generally regarded as statistically significant.

Department: 1030 -

GovernmsgtREIalR
Wht Mal
100.00 = 100.00
76.74 59.44
Wht Mal
0.00 0.00
71.45 48.61
0.285E | 1.000E
Wht Mal
80.00 40.00
61.93 43.61
1.000E
Wht Mal
100.00 0.00
79.26 8.74
1.000E
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Adverse Impact Report
for Applicants

The Adverse Impact Report for Applicants helps to identify
potential problem areas in the selection rates of applicants.
Using the four-fifths rule (also called the 80% rule), the
selection rate of applicants from each non-favored group is
compared with the selection rate from the favored group. A
selection rate for any group that is less than four-fifths (or
80%) of the rate for the group with the highest selection rate
1s an indication that hiring practices may have had an
adverse impact on that group. Differences in selection rates
that are not statistically significant are highlighted in yellow
and those that are statistically significant are
highlighted in red.
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Adverse Impact for Applicants
For Period: 1/1/2024 to 12/31/2024

by Individual Race/Ethnicity

2PG Prof - Policy & Gov Admin
Asi Blk His Ind
Adverse IRA? YES YES
Selection Ratio 0.00 0.00 Infin
Statistical Value 1.000F 1.000F
Significant? NO NO
Shortfall 0 0

Pac Two
- YES
Infin 0.00
1.000F
NO

Department: 1030 -
Governmegl AR

Favored Group: Ind

Wht
YES

0.00
1.000F
NO
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Adverse Impact for Applicants
For Period: 1/1/2024 to 12/31/2024

by Total Minorities vs. Whites

2PG Prof - Policy & Gov Admin
Min Wht
Adverse IRA? YES
Selection Ratio 0.00
Statistical Value 1.000F
Significant? NO
Shortfall 0

Favored Group: Min
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Adverse Impact for Applicants
For Period: 1/1/2024 to 12/31/2024

by Gender
2PG Prof - Policy & Gov Admin Favored Group: Mal
Fem Mal
Adverse IRA? YES
Selection Ratio 0.00
Statistical Value 0.476F
Significant? NO
Shortfall 0

Infin - indicates that the denominator was zero
"--" indicates that the result could not be calculated

A Standard deviations of 1.96 or greater are generally regarded as statistically significant. For groups under 30, scores are marked with "F" and use
Fisher's Exact test. "F" scores of 0.025 or less are generally regarded as statistically significant.

*** indicates that favored group could not be determined.

Applicants with missing race information are included in calculations by gender.
Applicants with missing gender information are included in calculations by race.
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